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No. 747 (2)/XVII-V-1-2(KA) 31-1998
Dated Lucknow, March 24, 1999

In pursuance of the provisions of clause (3) of Article 348 of the
Constitution, the Governor is pleased to order the publication of the following
English translation of the Uttar Pradesh Rajarshi Tandon Mukta
Vishwavidyalaya Adhiniyam, 1999, (Uttar Pradesh Adhiniyam Sankhya 10
of 1999) as passed by the Uttar Pradesh Legislature and assented to by the
Governor on March 24, 1999.

THE UTTAR PRADESH RAJARSHI TANDON OPEN UNIVERSITY
ACT, 1999
(U.P. ACT No. 10 OF 1999)

[As passed by the Uttar Pradesh Legislature)

AN
ACT

to provide for the establishment of an Open Universtiy in Uttar Pradesh
for the introduction and promotion of distance education systems and for
matters connected therewith or incidental thereto.

It is hereby enacted in the Fiftieth Year of the Republic of India as
follows:—

CHAPTER -1
Preliminary

1. (1) This Act may be called the Uttar Pradesh RAJARSHI Short title and
TANDON Open University Act, 1999. commencement

(2) It shall come into force on such date as the State -
Government may, by notification, appoint in this
behalf.

2. In this Act :— \ Definitions

(a) “Academic Council” and “Executive Council” mean
respectively and Academic Council, and the
Executive Council of the University :

(b) “Board of Recognition” means the Board of
Recognition of the University;
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(m)

“College” means a college or other academic
Institution established or maintained by, or admitted
to the Privileges of the University;

“distance education systems” means the systems of
imparting education through any means of
communication, such as broadcasting telecasting,
correspondence course, seminars, contact
programmes or the combination of any two or more
of such means;

“Finance Committee” means the Finance Committee
of the University;

“other backward ciasses” means the backward classes
of citizens specified in Schedule I of the Uttar Pradesh
Public Services (Reservation for Scheduled Castes,
Scheduled Tribes and other Backward Classes) Act,
1994, as amended from time to time;

“Planning Board” means the Planning Board of the
University;

“prescribed” means prescribed by the Statutes;
“school” means a schools of studies of the University;

“Statutes”, “Ordinances” and “Regulau.cns” means,
respectively, the Statutes, Ordinances and
Regulations of the University;

“student” means a student of the University, and
includes any person who has enrolied himself for
pursuing any course of study of the University;

“study Centre” means a centre established,
maintained or recognised by the university for the
purpose of advising, counselling or for rendering any
other assistance required by the students;

“teacher” means a person employed for imiparting
instruction in the University for giving guidance or
rendering assistance to students for pursuing any
course of study of the University and includes a
Principal or Director of a College;
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(n)

3.(D

)

3)

(i)

(iii)

“University” means. the Uttar Pradesh Rajarshi
Tandon Open University estabilished under
Section 3.

CHAPTER - 11
The University and its Objects

There shal! be established a University by the name
of the Uttar Pradesh Rajarshi Tandon Open
University.

The headquarters of the University shall be at
Prayagraj and it may establish or maintain colleges
or study centre at such other places in the State as it
may deem fit.

The Chancellor, Vice-Chancellor and the members
of the Executive Council and the Academic Council
for the time being holding office as such in the
University, shall constitute a body corporate by the
name of the Uttar Pradesh Rajarshi Tandon, Open
University.

The University shall promote dissemination of
learning and knowledge through distance education
systems to a large segment of the population and shall,
in organising its activities, have due regard to the
objects specified in the schedule.

The University shall have the following powers,
namely :-

to provide for instruction in such branches of
konwledge, technology, vocations and professions as
the University may determine from time to time and
to make provision for research;

to plan and prescribe courses of study for degrees,
diplomas, certificates or for any other purpose;

to hold examinations and confer degrees, diplomas,
certificates or other acacemic distinctions or
recognitions on persons who have pursued a course
of study or conducted research in the manner laid
down by the Statutes and Ordinance;

Establishment
and incopora-
tion of the
University

The Objects of
the University

Powers of the
University
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(iv)

)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)

(xii)

(xiii)

to confer honorary degrees or other distinctions in
the manner prescribed,;

to determine the manner in which distance education
in relation to the academic programmes of the
University may be organised,;

to institute professorships, readerships, lecturerships
and other academic positions necessary for imparting
instructions or for preparing educational material or
for conducting other academic activities, including
guidance, designing and delivery of course and
evaluation of the work done by the students, and to
appoint persons to such professorships, readerships,
lecturerships and other academic positions;

to co-operate with, and seek the co-operation of other -
universities and institution of higher learning,
professional bodies and organisations for such
purposes as the University considers necessary;

to institute and award fellowships, scholarships,
prizes and such other awards for recognition of merit
as the University may deem fit.

to establish and maintain such regional centres as may
be determined by the University from time to time;

to establish, maintain or recognise Study Centres in
the manner prescribed.

to provide or the preparation of instructional material,
including films, cassettes, tapes, video cassettes and
other softwares;

&

to organise the conduct refresher courses, workshop,
seminars and other programmes for teachers,
lessonwriters, evaluators and other academic staff;

to recognise examinations. of or periodé of study,
whether in full or part, at other universities,
institutions or other places of higher learning as
equivalent to examination or periods of study in the
University, and to withdraw such recognition at any
time;
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(xiv)

(xv)

(xvi)

(xvii)

(xviii)

(xxx)

(xx)

(xx1)

(xxii)

(xxiii)

(xxiv)

To make provision for research and development in
educational technology and related matters;

to create administrative, ministerial and other
necessary posts and to make appoinments thereto;

to receive benefactions donations and gifts and to
acquire, hold, maintain and dispose of any property
movable or immovable, including trust and
Government property, for the purposes of the
University;

to borrow, with the approval of the State Government,
whether on the security of the property of the
University or otherwise, money for the purposes of
University;

to enter into, carry out, vary or cancel contracts,

_to demand and receive such fees and other charges
as may be laid down by the ordinances;

to provide, control and maintain discipline among
the students and all categories of employees and to
lay down the conditions of services of such
employees, including their codes of conduct;

to recognise any institution of higher learning or
studies for such purposes as the University may
determine and to withdraw such recognition;

to appoint either on contract or otherwise Visiting
Professors, Emeritus Professors consultants, fellows,
scholars, artists, course writers and such other persons
who may contribute to the advancement of the objects
of the University;

to recognise persons working in the Universities,
institutions or organisations as teachers of the
University on such terms and conditions as may be
laid down by the Ordinances;

to specify conditions for the admission of students

~to courses of study of the University which may

include examination, evaluation and any other
methods of testing;
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(xxvii)

(xxv)

(xxvi)

to make arrangements for the promotion of the
general health and welfare of the employees;

to confer autonomous status on a college or a regional
centre in the manner prescribed; '

to admit to its privileges any college in the State

subject to such conditions as may be prescribed;

provided that no college shall be so admitted except
with the prior approval of the Chancellor;

- (xxviii) to do all such acts as may be necessary or incidental

7. (1)

2)

to the exercise of all or any of the powers of the
University as are necessary and conducive to the
promotion of all or any of the Objects of the
University; ,
Notwithstanding anything contained in any other law
for the time being in force, the University shall in
the exercise of its powers have Jurisdiction over the
whole of Uttar Pradesh.

The University shall be open to persons of either sex
irrespective of class or creed, and it shall not be lawful
for the University to adopt or impose on any person
any test whatsoever of religious belief or profession
in order to entitle him to be appointed as a teacher of
the University, or to hold any other office therein or
admitted as a student in the University or to graduate
there at, or to enjoy or exercise any privilege thereof.

Nothing in sub-section (1) shall be deemed to prevent
the University from making any special provision
for the appointment or admission of women or of
persons belonging to the Scheduled Castes or
Scheduled Tribes or other backward classes.

CHAPTER -111
Inspection and Inquiry

8. (1) The State Government shall have the right to cause

r

an inspection to be made, by such person or persons
as it may direct, of the University or any college or
study centre maintained by the University including

Territorial
exercise of
powers

University open
to all class and
creeds

Visitation
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C))

®)

its buildings, libraries, laboratories, workshops and
equipments and also of the examinations, teaching
and other work conducted or done by the University
or such college or study centre or to cause an inquiry
to be made in the like manner in respect of any matter
connected with the administration and finances of
the University or such college or such centre.

Where the State Government decides to cause an
inspection or inquiry to be made under sub-section
(1), it shall inform the Univeisity of the same through
the Registrar, and any person nominated by the
Executive Council may be present at such inspection
or inquiry as representative of the University and he
shall have the right to be heard as such;’

Provided that no legal practitioner shall appear, plead
or act on behalf of the University at such inspection
or inquiry. '

The person or persons appointed to inspect or inquire
under sub-section (1) shall have all the powers of a
civil court, while trying a suit under the Code of Civil
Procedure, 1908, for the purpose of taking evidence
on oath and enforcing the attendance of witnesses
and compelling production of documents and
material objects, and shall be deemed to be a civil
court within the meaning of sections 345 and 346 of
the Code of Criminal Procedure, 1973 and any
proceedings before him or them shall be deemed to
be a judicail proceeding within the meaning of
sections 193 and 228 cf the Indian Penal Code.

The State Government shall address the Vice-
Chancellor with reference to the result of such
inspection or inquiry, and the Vice-Chancellor shall
communicate to the Exequtive Council the views of
the State Government with such advice as the State
Government may offer upon the action to be taken
thereon.

The Vice-Chancellor shall then within such time as
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(8)

®

the State Government may fix, submit to it a report
of the action taken or proposed to be taken by the
Executive Council.

If authorities of the University do no, within a
reasonalbe time, take action to the satisfaction of the
State Government, the State Government may, after
considering any explanation which such authorities
may furnish, issue such directions as it may think fit,
and the authorities of the Universities shall comply
with such directions.

The State Government shall send to the Chancellor a
copy of every report of an inspection or inquiry
caused to be made under sub-section (1) and of every
communication received from the Vice-Chancellor
under sub-section (5) and of every direction issued
under sub-section (6) and also of every report or
information received in respect of compliance or non-
compliance with such direction.

Without prejudice to the provisions fo sub-section
(6), if the Chancellor on consideration of any
document or material referred, to in sub-section (7)
is of opinion that the Executive Council has failed to
carry out its functions or has abused its powers, he
may, after giving it an opportunity of submitting a
written explanation, order that in supersession of the
said Executive Council, an ad-hoc Executive
Council, consisting of the Vice-Chancellor and such
other persons not exceeding ten in number as the
chancellor may appoint in that behalf including any
member of the superseded Executive Council, shall,
for such period not exceeding two years as the
Chancellor may from time to time specify, exercise
and perform all the powers ard functions of the
Executive Council under this Act.

Upon an order being made unaer sub-section (8) the
term of office of all members of the Executive
Council superseded thereby, including ex-officio
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10. (i)

(i)

(iii)

@iv)

11. (1)

2

members, shall cease and all such members shall
vacate their offices as such.

CHAPTER -1V
(Officers of the University)

The following shall be the officers of the University:
the Chancellor;

the Vice-Chancellor;

the Pro-Vice-Chancellor;

the Directors;

the Registrar;

the Finance Officer;

the Examination Controller, and

such other Officers as may be declared by the Statutes
to be officers of the University.

The Governor shall be the Chancellor of the
University. He shall be virtue of his offices be the
Head of the University and shall under present,
preside at any convocation of the University.

Every proposal for the conferment of an honorary

degree shall be subject to the confermation of the
Chancellor.

It shall be the duty of the Vice-Chancellor to furnish
such information or records relating to the
administration of the affairs of the University as the
Chancellor may call for;

The Chancellor shall have such other powers as may
be conferred on him by or under this Act or the
statutes.

The Vice-Chancellor shall be a whole-time salaried
officer of the University and shall be appointed by
the Chancellor in such manner, for such terms and
on such emoluments and other conditions of service
as may be prescribed;

The Vice-Chancellor shall be the principal academic

Officers of the
University

The Chancellor

The Vice-
Chancellor
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and executive officer of the University, and shall
exercise supervision and control over the affairs of
the University and give effect to other decisions of
all the authorities of the University.

The Vice-Chancellor, may if he is of the opinion that
immediate action is necessary on any matter, exercise
any power conferred on any officer or authority of
the University by or under this Act and shall report
to such officer or authority the action taken by him
on such matter;

Provided that if the officer or authority concerned is
of the opinion that such action ought not to have been
taken, it may refer the matter to the Chancellor whose
decision thereon shall be final;

Provided further that any person in the service of the
University who is aggrieved by the action taken by
the Vice-Chancellor under this sub-section shall have
the right to appeal against such action to the Executive
Council within ninety days from the date on which
such action is communicated to him and thereupon
the Executive Council may confirm, modify -or
reverse the action by the Vice-Chancellor.

The Vice-Chancellor, if he is of the opinion that any
decision of any authority is beyond the powers of
the authority conferred by the provisions of this Act
Statutes or Ordinances or that any decision taken is
not in the interests of the University may ask the
authority concerned to review its decision within sixty
days of such decision and if the authority refuses to
review its decision either in whole or in part or no

‘decision is taken by it within the said period of sixty

days, the matter shall be referred to the Chancellor
whose decision thereon shall be final;

‘Provided that the decision of the authority concerned

shall remained suspended during the period of review
of such decision by the authority or the Chancellor
as the case may be, under this sub-section.
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12.

13.

14. (1)

2)

15.(1)

()

16. (1)

2

The Vice-Chancellor shall exercise such other powers
and perform such other functions as may be
prescribed by the Statutes and the Ordinances.

The Pro-Vice-Chancellor shall be appointed by the
Vice-Chancellor in such manner, on such emoluments
and other conditions of service, and shall exercise
such powers and perform such functions, as may be
prescribed.

Every Director shall be appointed in such manner,
on such emoluments and other conditions of services,
and shall exercise such powers and perform such
functions, as may be prescribed.

The Registrar shall be appointed by the State
- Government in such manner on such emoluments and
other conditions of service, and shall exercise such
powers and perform such functions, as may be
prescribed.

The Registrar shall have the power to authenticate
records on behalf of the University.

The Finance Officer shall be appointed by the State
Government in such manner, on such emoluments
and other conditions of service, and shall exercise
such powers and perform such functions, as may be
prescribed.

All contracts shall be entered into the signed by the
Finance Officer on behalf of the University.

The ExaminationControllershall be appointed by the
State Government in such manner, on such
emoluments and other conditions of service, and shall
exercise such powers and perform such functxons as
may be prescribed.

When, for any reason, the office of the Examination
Controller is vacant, all the powers and functions of
the Examination Controller shall be performed by
the Registrar or by such other persons as may be
appointed by the Executive Council.

The Pro-Vice-
Chancellor

The Director

The Registrar

The Finance
Officer

Examination
Controller
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19.(1)

(2)

20. (1)

)

21.(1)

The manner of appointment, emoluments, powers and  Other Officers
duties of the other officers of the University shall be
such as may be prescribed.

CHAPTER -V
Authorities of the University

The following shall be authorities of the University—  Authorities of

The Executive Council; the Universtiy

The Academic Council;

The Planning Board;

The Board of Recognitioa;

The Schools of studies;

The Finance Committee;

The Examination Committee; and

Such other authorities as may be declared by the
Statutes to be authorities of the University.

The Executive Council shall be the principal The Executive
executive body of the University. Council

The constitution of the Executive Council, the term
of office of its members and its powers and functions
shall be such as may be prescribed.

The Academic Council shall be the principal
academic body of the University and shall, subject
to the provisions of this Act, the Statutes and
Ordinances, have the control and general regulation
of, and be responsible for the maintenance of standard
of learning, education, instruction, evaluation and
examination within the university and shall exercise
such other powers and perform such other function
as may be prescribed.

The constitution of the Academic Council and the
term of office of its members shall be such as may
be prescribed.

There shall be constituted a Planning Board of the The Planning
University which shall be the principal body of the Board
University and shall also be reponsible for the
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22.
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24.

25.

26.

(2)

(1)

(D)

(2)

(a)

(b)

monitoring of the developments of the University on
the lines indicated in the objects of the University.
The Consitution of the Planning Board, the term of
officer of its members and its powers and functions
shall be as may be prescribed.

The Board of Recognition shall be responsible for
admitting Colleges and other institution to the
privileges of the University.

The Constitution and the other powers and-functions
of the Board of Recognition shall be such as may be
prescribed.

There shall be such number of Schools of Studies as
the University may determine from time to time.
The Constitution, powers and functions of the
Schools of studies shall be such as may be prescribed.
The Constitution, powers and functions of the
Finance Committee shall be such as may be
prescribed.

The Constitution, powers and functions of the other
authorities which may be declared by the Statutes to
be authorities of the University shall be such as may
be prescribed.

CHAPTER - VI
(Statutes, Ordinances and Regulations)

Subject to the provisions of this Acts, the Statutes
may provide for any matter relating to the University
and shall in particular provide for :— -

the manner for appointment of Vice-Chancellor, the
term of his appointment, the emoluments and other
conditions of his service and the powers and functions
that may be exercised and performed by him;

the manner of appointment of Pro-Vice-Chancellor,
Directors, Registrar, Examination Controller, the
Finance Officer and other officers, the emoluments
and other conditions of their service and the powers

The Board of
Recognition

The Schools of
Studies

The Finance
Committee

Other
Authorities

Statutes
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(c)

(d)

©

()

€:9]

(h)

®

)

(k)

27.(1)

2

and function that may be exercised and performed
by each of such officer;

the constitution of the Executive Concil and other
authorities of the University, the terms of office of
the members of such authorities and the powers and
functions that may be exercised and performed by
such authorities;

the appointment of teachers and other employees of
the University, their emoluments and other conditions
of service;

the constitution of a pension or provident fund and
the establishment of an insurance scheme for the
benefit of the employees of the University;

the principles governing the seniority of service of
the teachers and other employees of the University;

the procedure in relation to any appeal or application
for review by any teacher, employee or student of
the University against the action of any officer or
authority of the University, including the time within
which such appeal or application for review shall be
preferred or made;

the procedure for the settlement of disputes between
the teachers, employees or students of the University,
and the University;

the allocation and disbursement of grants to colleges
and other institutions;

the conditions that are required to be fulfilled for
admission of the colleges to the privileges of the
University;

all other matters which by this Act are to be, or may
be, provided for by the Statutes.

The first statutes of the University shall be made by
the State Government by notification.

The Executive Council may from time to time, make
new or additional Statutes or may amend or repeal
the statutes\referred to in sub-section(1);

\

Statutes how
made
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Provided that the Executive Council shall not make,
or repeal any Statute affecting the status, powers or
constitutions of any authority of the University until
such authority has been given a reasonable
opportunity to express its opinion in writing on the
proposed changes and any opinion so expressed has
been considered by the Executive Council.

Every new Statute or addition to a statute or any
amendment or repeal of statute shall be submitted to
the Chancellor, who may assent to it or withhold his
assent thereon or remit it to the Executive Council
for further consideration.

A new Statute or a statute amending or repealing an
existing statute shall not be valid unless it has been
assented to by the Chancellor.

Notwithstanding anything contained in the foregoing
sub-sections, the Chancellor may make new or
additional Statutes or amend or repeal the Statutes
referred to in sub-section (1) during the period of
three years from the commencement of this Act.

Notwithstanding anything contained in the foregoing
sub-sections the State Government may cirect the
Executive Council to make provision in the Statutes
in respect of any matter specified by it, and if the
Executive Council is unable to implement such a
direction within sixty days of its receipt, the State
Government may, with the assent of the Chancellor,
after considering the reasons, if any communicated
by the Executive Council for its inability to comply
with such direction, make or amend the Statutes
suitably.

Subject to the provision of this Act and the Statutes,
the Ordinances may provide for any matter which
by this Act or the Statutes is to be or may be provided
for by the Ordinances.

Without prejudice to the generality of the provisions
of sub-section(1), the Ordinances shall provide for

Ordinances
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29.

30.(1)

(2)

3)

the following matters, namely :—

(a) the admission of student, the courses of study and
the fees therefore, the qualification pertaining to
the degrees, diplomas, certificates and other
courses; the conditions for the grant of
fellowships, awards and the like;

(b) the conduct of examinations, including the terms
and conditions and appointment of examiners;
and

(c) the management of Colleges admitted to the
privileges of the University.

The first Ordinances shall be made by Vice-
Chancellor With the previous approval of the State
Government and the Ordinances so made may be
amended, repealed or added to at any time by the
Executive Council in such manner as may be
prescribed.

The authorities of the University may make
Regulations consistent with this Act the Statutes and
the Ordinances for the conduct of their own business
and that of the committees, if any, appointed by them
not provided for by this Act, Statutes or the
Ordinances, in such manner as may be prescribed.

CHAPTER - VII
Annual Report and Accounts

The annual report of the University shall be prepared
under the direction of the Executive Council which
shall include, among other matters, the steps taken
by the University towards the fulfilment of its objects.

The annual report so prepared shall be submitted to
the Chancellor on or before such date as may be
prescribed.

A copy of the annual report, prepared under sub-
section (1) shall also be submitted to the State
Government.

Regulations

Annual report
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(2)

32.(I)

(2)

33.(1)

2)

The annual accounts and the balance sheet of the
University shall be prepared under the direction of
the Executive Council and shall, once at least every
year, and at intervals of not more than fifteen months,
be audited by the Directors, Local Funds Accounts,
Uttar Pradesh or by such person or persons as the
State Government may authorise in this behalf.

A copy of the annual accounts and the balance sheet
together with the audit report thereon shall be
submitted to the State Government alongwith the
observation, if any, of the Executive Council before
the thirtieth of Septembers every year.

Any observations made by the State Government on
the annual accounts shall be brought to the notice of
the Executive Council and the views of the Executive
Council, if any, on such observations shall be
submitted to the State Government.

An Officer specified in any of the clauses (b), (¢),
(d), (e), (f), (g) and (h) of section 9 shall be liable to
surcharge for the loss, waste or misapplication of any
money or property of the University, if such loss,
waste or misapplication is a direct consequence of
his neglect or mis-conduct.

The procedure of surcharge and the manner of
recovery of the amount involved in such loss, waste
or misapplication shall be such as may be prescribed.

CHAPTER - VIII
Conditions of Service of Employees

Except as otherwise provided by or under this Act
employee including a teacher of the University may
be appointed under a written contract and such
contract shall not be inconsistent with the provisions
of this Act, the Statutes and the Ordinances.

The contract referred to in sub-section (91) shall be
lodged with Finance Officer of the University and a

Account and
Audit

Surcharge

Conditions of
service of
employees
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34.(1)

)

35.(1)

37.

copy of which shall be furnished to the employee
concerned.

Any dispute arising out of a contract of employment
referred to in section 33 between the University and
an employee or a teacher shall, at the request of either
party, be referred to a Tribunal of Arbitration which
shall consist of one member nominated by the
Executive Council, one member nominated by the
employee or teacher conserned and an umpire to be
nominated by the Chancellor.

Every such reference shall be deemed to be a
submission to arbitration upon the terms of this
section within the meaning of the Arbitration and
Conciliation Act, 1996.

The University shall constitute for the benefit of the
employees and teachers such provident or pension
funds or provide such insurance schemes as it may
deem fit in such manner and subject to such
conditions as may be prescribed.

Where any provident or pension fund has been so
constituted, the State Government may declare that
the provisions of the Provident Funds Act, 1925 shall
apply to such funds, as if it were a Government
provident Fund.

CHAFPTER -IX
Miscellaneous

If any question arises as to whether any person has
been duly elected or appointed as, or is entitled to
be, a member of any authority or other body of the
University, the matter shall be referred to the
Chancellor whose decision thereon shall be final.

All the casual vacancies among the members other
than ex-officio members of any authority or other
body of the University shall be filled, as soon as may
be convenient, by the person or body, who appoints,
elects, or co-opts the members whose place has

Tribunal of
Arbitration

Act No. 26 of
1996

Provident and
Pension funds

Act No. 19 of
1925

Disputes to the
constitution of
the authoritics
and bodies.

Filling of
Casual
vacancies
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38.

39.

40. (1)

2)

41.(1)

(2)

become vacant and any person appointed, elected or
co-opted to a casual vacancy shall be a member of
such authority or body for the residue of the term for
which the person whose place he fills would have
been member.

No act or proceedings of any authority or any other
body of the University shall be invalidated merely
by reason of the existence of any vacancy or
vacancies among its members.

No suit or other legal proceedings shall lie against
any officer or employee of the University for anything
which is in good faith done or intended to be done in
pursuance of any of the provisions of this Act or the
Statutes or the Ordinances.

The University shall appoint such number of
employees including academic staff as may
sanctioned by the State Government from time to
time. The terms and conditions of service of the
employees of the University shall be such as may be
prescribed.

The salaries and allowances payable to various
categories of employees of the University shall be
such as may be determined by the State Government
from time to time.

_ CHAPTER -X
Miscellaneous and Transitory Provisions

If any difficulty arises in giving to the provisions of
this Act, the State Government may, by a notified
order, make such provisions, not inconsistent with
the provisions of this Act as appears to it to be
necessary or expedient for removing the difficulty.
No order under sub-section (1) shall be made after
the expiration of the period of two years from the
commencement of this Act.

Proceedings of
the University
authorities or
bodies not inva-
lidated by
vacancies

Protection of
action taken in
good faith

Staff of the
University

Power to
remove
difficulties
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(a)
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43.(1)

(2)

44. (1)

Notwithstanding anything contained in this Act and
the Statutes:—

The first Vice-Chancellor, the first Registrar and the
first Controller of examination shall be appointed by
the State Government and they shall be governed by
the terms and conditions of service specified by the
Statutes :

Provided that the first Vice-Chancellor shall be
cligible for appointment in the manner specified in
the Statutes for another term;

The first Executive Council shall consist of not more
than fifteen members who shall be nominated by the
Chancellor and they shall hold office for a term of
two years; and

(i) The first Planning Board shall consist of not more
than ten members who shall be nominated by the
Chancellor and they shali hold the office for a
term of two years.

(if) The Planning Board shall in addition to the
powers and functions conferred on it by this Act,
exercise the powers of the Academic Council,
untill the Academic Council is constituted under
the provisions of this Act and the Statutes, and in
the exercise of such powers, the Planning Board
may co-opt such members as it may decide.

Every Statutes, Ordinance or Regulation made under

this Act shall be published in the Gazette.

First Statutes, Ordinances or Regulations made under
this Act, shall, as soon as may be after it is made, be
laid between U.P. Act. No. 1 of 1904 both Houses of
the State Legislature and the provisions of sub-section
(1) of section 23-A of the Uttar Pradesh General
Clauses Act, 1904 shall apply as they apply in respect
of rules made by the State Government under any
Uttar Pradesh Act. .
The Uttar Pradesh Rajarshi Tandon Open University
Ordinance, 1998 is hereby repealed.

Transitional
provisions

Statutes, Ordi-
nances and
Regulations to
be Published in
the Gazette

U.P. Act. No. |
of 1904

U.P. Ordinance
No. 18 of 1998
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(2)

(a)

(b)

(c)

(d)

Notwithstanding such repeal, anything done or any
action taken under the provisions of the Ordinance
referred to in sub-section(1) shall be deemed have

been done or taken under this Act as if the provisions

of this Act were in force at all material times. .

THE SCHEDULE
(See Section 4)
THE OBJECTS OF THE UNIVERSITY

The Uninversity shall endeavour through education,
research, training and extension to play a positive

role in the development of the State, and, based on.

the rich heritage of the State to promote and advance
the culture of the people of India and its human
resources and towards this, end, it shall;

Strengthen and diversify the degree, diploma and
certificate courses related to the needs of employment
and necessary for building the economy of the
country on the basis of its natural human resources;
Provide access to higher education for large segments
of the population, and in particular, the disadvantaged

groups such as those living in remote and rural areas

including working people, housewives and other
adults who wish to upgrade or acquire knowledge
through studies in various fields;

Promote acquisition of knowledge in a rapidly
developing and changing society and to continually
offer opportunity for upgrading knowledge, training
and skills in the context or innovations, research and
discovery in all fields of human endeavours;

Provide an innovative system of University level
education, flexible and open, in regard to methods
and pace of learning combination of courses,
eligibility for enrollment age of entry, conduct of
examination and operation of the programmes with
a view to promote learning and encourage excellence
in new fields of knowledge;
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(e)

®

(8)
(h)
1)

@

Contribute to the improvement of the educational
system by providing a non-formal channel
complementary to the formal system and encouraging
transfer of credits and exchange of teaching staff by
making wide use of texts and other software
developed by the University;

Provide education and training in the various arts,
crafts and skills of the country, raising their quality
and improving their availability to the people;
Provide or arranged trair.ing of teachers required for
such activities or institutions;

Provide suitable Post-graduate courses of study and
promote research;

Provide the counselling and guidance to its students;
and

Promote national integration and the integrated
development of the human personality through its
policies and programmes.

The University shall strive to fulfil the above objects
by a diversity of means of distance and continuing
education, and shall function in co-operation with
the existing Universities and Institutions of higher
learning and make full use of the latest scientific
knowledge and new educational technology to offer
a high quality of education which matches
contemporary needs.
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In pursuance of the provisions of clause (3) of Article 348 of the
Constitution, the Governor is pleased to order the publication of the following
English translation of notification No. 160/LXXVII-1-2002-15(6)-93), dated
January 19, 2002.

No. 160/LXXVII-1-2002-15(6)-93
Dated Lucknow : January 19, 2002

In exercise of the power conferred by sub-section (1) of section 27 of the

Uttar Pradesh Rajarshi Tandon Open University Act, 1999 (U.P. Act No. 10

of 1999), the Governor is pleased to make the following statute for the Uttar
Pradesh Rajarshi Tandon Open University.

THE UTTAR PRADESH RAJARSHI TANDON OPEN
UNIVERSITY FIRST STATUTES, 2002 .
CHAPTER -1
Preliminary
1.01 (1) These Statutes may called the Uttar Pradesh Short title and
Rajarshi Tandon Open University First Statutes, 2002. commencement

(2) The shall come into force with effect from the date of
their publication.

1.02 (1) In these Statutes, unless the context otherwise Definitions
requires,—

(a) ‘Act’ means the Uttar Pradesh Rajarshi Tandon Open
University Act, 1999 as amended from time to time.

(b) ‘age of teacher’ means the period calculated from the
date of birth of the teacher concerned as mentioned in his
High School Certificate or any other examination recognised
as equivalent thereto to the date of calculation.

(c) ‘clause’ means a clause of the Statute in which that
expression occurs.

(d) ‘section’ means a section of the Act.
(e) ‘University’ means the Uttar Pradesh Rajarshi Tandon
Open University.

(f) words and expression used in the Act but not defined

in these statutes shall have the meaning assigned to them in
the Act.



Other powers of
Chancellor

CHAPTER -1I
Other powers of the Chancellor-Section 10 (iv)

2.01 The Chancellor may, while considering any matter
referred to him under section 36, call for such document or
information from the University or parties concerned, as he
may deem necessary and may, in any other case, call for any
document or information from the University and pass such
order as he thinks proper.

2.02 In any of the following circumstances, the Chancellor
may appoint any suitable person to the office of Vice-
Chancellor for a term not exceeding six months as he may
specify :—

(a) where a vacancy in the office of Vice-Chancellor
occurs or is likely to occur by reason of leave, expiry of
term or resignation or any other cause, of which a report
shall forth with be made by the Registrar to the chancellor.

(b) where a vacancy in the office of Vice-Chancellor
occurs and it cannot be conveniently and expeditiously
filled in accordance with the provisions of statute 3.01 to
3.05.

(c) any other emergency:

Provided that the Chancellor may, from time to
time, extend the terms of appointment of any person
to the office of Vice-chancellor under this statute, so
however, that the total term of such appointment
including the term fixed in the original order does not
exceed one year.

2.03 If in the opinion of the Chancellor, the Vice-
Chancellor wilfuly omits or refuses to carry out the provisions
of the Act or statute or abuses the powers vested in him, or if
it otherwise appears to the Chancellor that the continuance of
the Vice-Chancellor in office is detrimental to the interest of
the University, the Chancellor may, after making such ipquiry
as be deems proper, by order, remove the Vice-Chancellor.

2.04 During the pendency or in contemplation, of any
inquiry referred to in statute 2.03, the Chancellor may order
that further orders—
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(a) such Vice-Chancellor shall refrain from performing
the functions of the office of Vice-Chancellor, but shall
continue to get the emoluments to which he was otherwise
entitled under statute 3.08;

(b) the functions of the office the Vice-Chancellor shall
be performed by the person specified in the order.

CHAPTER -11I
Vice Chancellor

3.01 The Vice-Chancellor shall be a whole time salaried
of the University and shall be appointed by the Chancellor
except as provided by statutes 2.02 or statute 3.05 from
amongst the person whose names are submitted to him by the
Committee constituted in accordance with the provisions of
statute 3.02.

3.02 The Committee shall consist of the following
members, namely:—

(a) One person not being a person connected with the
University, to be elected by the Executive council [at least
three months before the date on which a vacancy in the
office of the Vice-Chancellor is due to occur by reason of
expiry of his term].

(b) The chief Justice of the High Court of Judicature
at Alla.-habad or any person nominated by him who is or
has been the judge of that High Court; and

(c) one person to be nominated by the Chancellor who
shall also be the convenor of the Committee.

Provided that where the Executive Council fails to elect
any person in accordance with clause (a), then the Chancellor
shall nominate in addition to the person nominated by him
under clause (c), one person in lieu the representative of the
Executive Council. '

3.03 The Committee, shall as far as may be at least sixty
days before the date on which a vacancy in the office of the
Vice-Chancellor is due to occur by reason of expiry of term
or resignation under statute 3.07 and also whenever so required

Appointment of
Vice-Chancellor
Section i1 (i)
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Terms of Vice-
Chancellor

Emoluments
and other

and before such date as may be specify by the Chancellor,
submit to the chancellor the names of not less than three and
not more than five persons suitable to hold the office of the
Vice-Chancellor. The Committee shall, while submitting the
names, also forward to the Chancellor a concise statement
showing the academic qualification and other distinctions of
each of the persons so recommended, but shall not indicate
any order of preference.

3.04 Where the Chancellor does not consnder any one or
more persons recommended by the committee to be suitable
for appointment as Vice-Chancellor or if one or more of the
persons recommened is or are not available for appointment
and the choice of the Chancellor is restricted to less than three
persons, he may require the Committee to submit a list of
fresh names in accordance with statutes.

3.05 If the Committee in the case referred to in statute
3.03 or statute 3.04 fails or is unable to suggest any names
within the time specified by the Chancellor, or if the
Chancellor does not consider any one or more of the fresh
names recommended by the Committee to be suitable for
appointment as Vice-Chancellor another Committee
consisting of three persons of academic eminence shall be
constituted by the Chancellor which shall submit the names
in accordance with statute 3.03.

3.06 No act or proceeding of the Committee shall be
invalidated merely by reason of existence of a vacancy or
vacancies among its members or by reason of some person
having taken part in the proceedings who is subsequently
found not to have been entitled to do so.

3.07 The Vice-Chancellor shall hold office for a term of
three year from the date on which he enters upon his office:

Provided that the Vice-Chancellor may by writing under
his hand addressed to the Chancellor resign his office, and
shall cease to hold his office on the acceptance by the
Chancellor of such resignation.

3,08 Subject to the provisions of the Act, the emoluments
and other conditions of service of the Vice-Chancellor shall
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be such as may be determined by the State Government by
general or special order in the behalf.

3.09 The Vice-Chancellor shall not be entitled to the
benefit of any pension, insurance or provident fund constituted
under Section 35(1) of the Act:

Provided that when any teacher or other employee of any
University or any affiliated or associated college is appointed
as Vice-Chancellor, he shall be allowed to continue to
contribute to the provident fund to which he is a subscriber
and the contribution of the University shall be limited to what
it had been contributing immediately before his appointment
as Vice-Chancellor.

3.10 Until a Vice-Chancellor under statutes assumes
office, the pro-Vice-Chancellor, if anv, or where there is no
Pro-Vice-Chancellor, the senior Professor of the University
shall discharge of the Vice-Chancellor as well.

3.11 The Vice-Chancellor shall-

(«) in the absence of the Chancellor, preside at
meetings and at any convocation of the University.

(b) be responsible for holding and conduction of the
University examinations properly and at due times and
for ensuring that the results of such examinations are
published expeditiously and that the academic session of
the University starts and ends on proper dates.

3.12 The Vice-Chancellor shall be officio member and
Chairman of the authorities of the University as mentioned
under section 18.

3.13 The Vice-Chancellor shall have the right to speak in
and otherwise to take part in the meeting of any other authority
or body of the University but shall not by virtue of this statute
be entitle to vote.

3.14 It shall be the duty of the Vice-Chancellor to ensure
the faithful observance of the provisions of the Act, the
Statutes and the Ordinances and he shall, without prejudice
to the powers of the Chancellor under section 10 and section

36 possessers all such powers as may be necessary in that
behalf.

conditions of
service of Vice-
Chancellor

Other powers
and functions of
Vice-
Chancellor
[(Section (11)]



3.15 The Vice-Chancellor shall have the power to convene
or cause to be convened meetings of the Executive Council,
the Planning Board, the Academic Council, the Finance
Committee and all other Statutory Committees.

3.16 Where any matter other than the appointment of
teacher of the University is of urgent requiring immediate
action and the same could not be immediately dealt with by
any officer or the authority or other body of the University
empowered by or under the Act to deal with it, the Vice-
Chancellor may take such action as he may deem fit and shall
forthwith report the action taken by him to the Chancellor
and also to the officer, authority, or other body who or which
in the ordinary course would have dealt with the matter;

Provided that no such action shall be taken by the Vice-
Chancellor without the previous approval of the Chancellor,
if it would involve a deviation from the provisions of the
Statute or the Ordinances:

Provided further that if the officers, authority or the other
body is of the opinion that such action ought not to have been
taken, it may refer the matter to the Chancellor who may
either confirm the action taken by the Vice-Chancellor or
annual the same or modify it in such manner, as he thinks fit
and thereupon, it shall cease to have effect or, as the case
may be, take effect in the modified form, so however, that
such annulment or modification shall be without prejudice to
the validity of anything previously done by or under the order
of the Vice-Chancellor;

Provided also that any person in the service of
University who is aggrieved by the action taken by the
Vice-Chancellor under this statute shall have the right to
appeal against such action to the Executve Council within
three months from the date on which decisions on such
action is communicated to him and thereupon, the
Executive Council may confirm, modify or reverse the
action taken by the Vice-Chancellor.

3.17 Nothing in statute 3.16 shall be deemed to empower
the Vice-Chancellor to incur any expenditure not duly
authorized and provided for in the budget.
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3.18 The Vice-Chancellor shall exercise such other powers
as may be laid down by the Ordinance.

3.19 The Vice-Chancellor may-

(i) appoint instructors, course writers, script writers,
counsellor, consultants, programme, artists and such other
persons as may be considered necessary for the efficient
functioning of the University.

(i) make short-term appointments for a period not
exceeding six months at a time of such persons as may be
considered necessary for the functioning of the University
and selected as per procedure laid down in the ordinances.

(iii) arrange for the establishment and maintenance
of study Centres, programme centres at different places
as may be required from time to time and delegate to any
employee of the University such powers as are necessary
for their efficient functioning.

(iv) constitute committee or committees of subject
experts, educationists and administrators which may be
necessary in the interest of the University.

CHAPTER -1V
Pro-Vice-Chancellor, Director, Registrar, Examination Controller,
Finance Officer and other Officers

4.01 The Vice-Chancellor, if he considers necessary, may
appoint a Pro-Vice-Chancellor from amongst the professors
or Directors of the Schools of Studies of the University.

4.02 The Pro-Vice-Chancellor shall his duties in addition
to his duties as a Professor or Director of School of studies.

4.03 The Pro-Vice-Chancellor shall hold office at the
pleasure of the Vice-Chancellor. '

4.04 The Pro-Vice-Chancellor shall get an honorarium as
may be laid down in the ordinances.

4.05 The Pro-Vice-Chancellor shall assist the Vice-
Chancellor in respect of such matters, as may be specified by
the Vice-Chancellor in this behalf from time to time and shall
preside over the meetings of the University in the absence of

Pro-Vice-
Chancellor
(Section 12)
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the Vice-Chancellor and shall exercise such powers such
duties as may assigned to him by the Vice-Chancellor.

The Directors 4.06 Every Director shall be appointed by the Executive
(Section-13) Council on the recommendation of—

(i) the Vice-Chancellor, in case the candidate to be
appointed is already a Professor in the University, and

(ii) a Selection Committee, consisting of the following
members in case the candidate to be appointed is from
outside the University:—

(a) the Vice-Chancellor-Chairman.

(b) Two experts nominated by the Chancellor—
Member.

(c) One member of Executive Council nominated
by the Vice-Chancellor-Member.

4.07 Every Director shall be a whole-time salaried officer
of the University and shall exercise such powers and performs
such functions as may be laid down in the Ordinances.

4.08 The emoluments of the Directors shall be such as
may be determined from time to time by the State
Government.

4.09 Other conditions of the service of the Directors shall
be such as prescribed for the teaching staff of the University.

The Registrer 4.10 The Registrar shall be appointed by the State
(Section 14) " Government on the recommendation of the Executive Council
of the University. The Executive Council shall recommend at
least the names of three persons from whom the State
Government shall appoint one person to the post of the

Registrar.

Emoluments 4.11 The emoluments of the Registrar shall be such as
may be determined from time to time by the State
Government.

Other 4.12 The Uttar Pradesh State University (Centralised)

conditions of - Service Rules, 1975 made under U.P. State, University Act,
Service 1973 (President Act 10/1973) shall mutatis mutandis apply
with regard to the other conditions of service of the Registrar.
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4.13 The Registrar shall be a whole time office of the Powers &
University. He shall be responsible for the due custody of the Functions

records and the common seal of the University. The Registrar
shall be ex-officio Secretary of the Executive Council, the
Planning Board, the Acedemic Council and of every Selection
Committee for appointment of teachers of the University, and
shall be bound to place before the authorities and the
Committee all such information as may be necessary for
transaction of their business, he shall also perform such other
duties as may be prescribed by the Statutes and Ordinances
or required, from time to time, by the Executive Council or
the Vice-Chancellor but he shall not be entitled to vote.

4.14 The Registrar shall not be offered nor shall he accept
any remuneration for any work in the University save such as
may be provided for by the Act and the Statutes.

4.15 Subject to the provisions of the Act and the Statutes,
the Registrar shall have disciplinary control over all employees
of the University, other than the—

(a) officers of the University;

(b) teachers of the University, whether in relation to
their work as teacher or while holding any remunerative
office or in any other capacity, such as examiner or
invigilators;

(c¢) the Librarian;

(d) other employees referred to in section 40;

(e) other employees in the University in the Accounts-

and Audit Section.

4.16 An employee of the University aggrieved by an order
referred to in statute 4.15 may prefer an appeal through the
Registrar to the Disciplinary Committee constituted under
statute 5.50 within fifteen days from the date of service of the
order. The decision of the Committee on such appeal shall be
final.

4.17 Subject to the provisions of the Act, it shall be the
duty of the Registrar—

(a) to be the custodian of all the properties of the
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The Finance

University unless otherwise provided for by the Executive
Council;

(b) to issue all notices convening meetings of the
various authorities with the apporoval of the Chairman of
the Competent Authority concerned and to keep the
minutes of all such meetings;

(c) to conduct the official correspondence of the
Executive Council, the Acedamic Council Planning Board
and the Board of Recognition;

(d) to exercise all such powers as may be necessary.
or expedient for carrying into effect the orders of the
Chancellor, Vice-Chancellor or various authorities of
bodies of the University of which he acts as Secretary;

(e) to represent the University in suits or proceedings
by or against the University sign powers of attorney and
verify pleadings.

4.18 (1) There shall be a Finance Officer for the University.

Officer (Section  The Finance Officer shall be appointed from amongst the

15)

Functions of the
Finance Officer

Officers of Finance and Account Services not below the rank
of Senior Finance and Accounts Officers. The emoluments
and other conditions of services shall be governed by the rules
and orders applicable to the Senior Finance and Accounts
Officers of Finance and Accounts Services of the State
Government. The emoluments payable to the Finance Officer
shall be paid by the University.

(2) When the office of the Finance Officer is vacant or
when the Finance Officer is by reason of illness, absence or
any other cause unable to perform the duties of the office, the
duties of the office shall be performed by one of the Director
of the School of studies nominated by the Vice-Chancellor
and if for any reason the same is not feasible, then by the
Registrar or by such officer as may be nominated by the Vice-
Chancellor.

4.19 The powers and functions of the Finance Officer shall
be as under:—

(a) to speak in and otherwise to take part in the
proceeding of the Executive Council except voting;
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(b) to require the production of such records and
documents of the University and the furnishing of such
information pertaining to its affairs as in his opinion may
be necessary for the discharge of his duties;

(c) to present the budget (annual estimates) and the
statement of accounts to the Executive Council and also
for drawing and disbursing funds on behalf of the
University;

(d) to ensure that no expenditure not authorised in the
budget, is incurred by the University (otherwise than by
way of investment).

(e) shall disallow any proposed expenditure which
may contravene the provisions of the Act or Statutes or
Ordinances;

(f) to ensure that no financial irregularity is committed
and to take steps to set right any irregularities pointed out
during audit;

(g) to ensure that the property and investments of the
University are duly preserved and managed;

(h) to exercise general supervision over the funds of
the University;

(i) to advise in any financial matter either suo moto or
on his advice being sought;

(j) to keep a constant watch on the state of the cash
and bank balances; and on the state of investment;

(k) to collect the incomes, disburse the payments and
maintain the accounts of the University;

(1) to ensure that the registers of buildings, lands,
furnitures and equipments are maintained up to date and
that stock checking of equipment and other consumable
material is conducted regularly in the University;

~ (m) to probe into any unauthorised expenditure and
other financial irregularities and suggest to the Competent
Authority, disciplinary action against persons at fault;

(n) to call for any information or return from any
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Examination
Controller
Section-16

department or unit of the University that he may consider
necessary for the performance of his duties;

(o) to arrange for the conduct of continuous internal
audit of the accounts of the University, and shall pre-audit
such bill as may be required in accordance with any
standing orders in that behalf.

(p) to perform such other functions in respect of
financial matters as may be assigned to him by the
Executive Council or the Vice-Chancellor;

(gq) to exercise disciplinary control over all the
employees in the Audit and Account Section of the
University below the rank of the Assistant Registrar
(Accounts) and shall supervise the work of the Deputy
Registrar, Assistant Registrar (Accounts) and the Accounts
Officer.

4.20 If any difference of opinoin arises between the Vice-
Chancellor and the Finance Officer on any matter concerning
the performance of the functions of the Finance Officer, the
question shall be referred to the State Government whose
decision shall be final and binding.

4.21 the Examination Controller shall be whole time
officer of the University and shall be appointed by the State
Government on the recommendation of the Executive Council
of the University. The person recommended by the University
for the appointment of Examination Controller shall not be
below the rank of the Reader of a University.

4.22 The emoluments of the Examination Controller shall
be such as may be determined from time to time by the State
Government.

4.23 Other conditions of service of the Examination
Controller shall be governed by the service conditions
prescribed by these statutes for the teachers of the University.

4.24 The examination Controller shall be responsible for
the due custody of the records pertaining to his work. He shall
be ex-officio Secretary of the Examinations Committee of
the University and shall be bound to place before such
committee all such information as may be necessary for
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transaction of its business. He shall also perform such other
duties as may be prescribed by the Ordinances or required,
from time to time by the Executive Council or the Vice-
Chancellor. He shall not, by virtue of this statute be entitled
to vote. He may require any information from any office or
school of studies or study centre or the University, the
production of such return or the furnishing of such information
as may be necessary for the discharge of his duties.

4.25 The Examination controller shall have administrative
control over the employees working under him.

4.26 Subject to the superintendence of the Vice-Chancellor
and Examinations Committee, the Examination Controller
shall conduct the Examinations and make all other
arrangements therefore and be responsible for the due
execution of all processes connected therewith.

4.27 The Examination Controller shall not be offered nor
shall he accept any remuneration for any work in the
University, except in accordance with the order of the State
Government.

CHAPTER -V
A: Authorities of the University (Section-19)
5.01 the Executive Council shall consists of :—
(a) the Vice-Chancellor-Chairman,
(b) the Pro-Vice-Chancellor (if any) Member.

(c) two Directors selected by rotation in order of
seniority from school of studies in mentioned in statute
5.17.

(d) one Professor selected by rotation in order of
seniority.

‘(e) one Reader selected by rotation in order of
seniority. '

(f) one Lecturer selected by rotation in order of
seniority.

(g) four persons, who are not employees of the

Constitution of
the Executive
Council
(Section-19)
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University, to be nominated by the Chancellor, out of a
panel of fifteen names submitted by the Vice-Chancellor
representing the following areas of specialisation:—

(i) two eminent educationists—Members.
(ii) two person from leading Industry-Members.

(h) Vice-Chancellor of Indira Gandhi National Open
University or his nominee not below the rank of Pro-Vice-
Chancellor-Member.

(i) One person who is or has been a Judge of the High
court nominated by chief Justice of High Court-Member.

5.02 No person shall be member of the Executive council
for more than two consecutive terms except Vice-Chancellor
and Pro-Vice-Chancellor.

5.03 The term of office of members of the Executive
council shall commence from the date of selection or
nomination.

5.04 One third of the total members of the Executive
coouncil shall form the quorum for a meeting of the Executive
council.

5.05 Notwithstandng anything in statute 5.01 no person
shall be selected or nominated as a member of the Executive
council unless he is graduate.

5.06 A person shall be disqualified for being chosen as,
and for being, a member of the Executive Council if he or his
relative accepts any remuneration for any work in or for the
University or any contract for the supply of goods to or for
the execution of any work for the University.

Provided that nothing in his statute shall apply to the
acceptance of any remuneration by a teacher as such or for
any duties performed in connection with an examination
conducted by the University or for any duties as
superintendent or Warden of a training unit or any hall or
hostel or proctor or tutor for any duties of a similar nature in
relation to the University.

Explanation-In this ‘relative’ means the relations defined
under Section 6 of the Companies Act, 1956 and includes the
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wife’s (or husband’s) brother,- wife;s (or husband’s) father,
wife’s (or Husband’s) sister, brother’s son and brother’s
daughter. '

5.07 The term of the office of the members of the
Executive Council other than ex-officio members shall be two
years; '

5.08 The Executive Council shall be the principal
executive body of the University and subject to the provisions
of the Act, have the following powers, namely—

(i) to hold and control the property and funds of the
University;

(ii) to create teaching and non teaching posts with prior
approval of State Gevernment.

(iii) to define conditions of service of teachers and
non-teaching staff of the University;

(iv) to approve the appointment of teaching and non-
teaching staff as the case may be.

(v) to approve the appointments of temporary
vacancies of teaching staff;

(vi) to approve the appointments of vesting Professors,
Emeritus Professor, artists and course writers and
determine the terms and conditions of such appointments
on honorarium basis prescribed in the Ordinances;

(vii) to invest any surplus money belonging to the
University, in such securities as it thinks fit or in the
purchase of any immovable property for the development
of the University;

Provided that no action under this clause shall be taken
without prior approval of the Finance Committee.

(viii) to regulate and enforce discipline among the
teaching and non-teaching staff of University in
accordance with the Act, Statutes and Ordinances;

(ix) to consider, adjudicare upon and redress the
grievances of the employees and the students of the
University who may, for any reason feel aggrieved;

Term of Office

Power and
functions of
Executive
council
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(x) to fix the remuneration travelling and other
allowances payable to course writers, contract persons,
examiners and investigators with the approval of the
Finance Committee;

(xi) to select the common seal for the University and
to provide for use of such seal;

(xii) to institute fellowship and scholarship;

(xiii) to make, ammend or repeal statutes and
ordinances;

(xiv) to prepare budget of the University;

(xv) to prescribe programme and course fees,
examination fees and other fees/charges for various
programme and courses and for other matters.

Constitution of 5.09 (1) the Academic Council shall consists of the
Acadef‘“ic following :—

: il (Secti . ) .

;?)L)mm (Section (i) the Vice-Chancellor-Chairman

(i) the Pro-Vice-Chancellor-Member
(iii) all Directors of Schools of Studies-Member

(iv) two Professor, two Readers and two Lecturers to
be selected by rotation in order of seniority-Member

(v) Librarian-Member

(vi) One person nominated by the Chairman
University Grants Commission not below the rank of joint
Secretary-Member

(vii) five persons of acedamic eminence to be co-opted
in the manner as it thinks fit-Member
(viii) Registrar-Member-Secretary
(2) Eight members of the Academic Council shall form
the quorum for a meeting.

(3) No person shall be a member of Academic council for
more than two consecutive terms except Vice-Chancellor and
Pro-Vice-Chancellor.

(4) No Member shall be nominated for more than two
consecutive terms.
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5.10 Other powers and functions of the Academic Council
shall be—

(a) to exercise general supervision over the academic
policies of the University and to give directions regarding
methods of instructions or improvement in academic
standards;

(b) to consider matters of general interest either on its
own initiative or on a reference from the Planning Board
or a School of Studies or the Executive Council; and

(c) to advice the Executive Council on all academic
matters.

5.11 The Planning Board shall have following
members:—

(i) the Vice-Chancellor-Chairman;

(ii) four persons nominated by the Vice-Chancellor
from amongst the teaching staff in order of seniority;

- (iii) five persons, who are not employees of the
University to be nominated by the Executive-Council for
their expertise, one each of the following areas of
specialisation;

(a) Commercial Management;
(b) Learned Professions;
(c) Science/Humanities/Social = Science/
Environment;
(d) Distance Education/and
(e) Industry.
5.12 The term of office of the members of the Planning
Board shall be two years.

5.13 (a) No person shall be a member of Planning Board
for more than two consecutive terms except Vice-Chancellor
and Pro-Vice-Chancellor.

(b) The Planning Board shall meet at such intervals as it
shall deem expedient, but it shall meet at least twice in a year.

(c) Six members of the Planning Board shall form the
quorum for a meeting of the Board.

Other powers
and functions of
the Academic
Council

Constitution of
the Planning
Board (Section
21)
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Powers and
functions of
Planning Board

Constitution of
Board of
Recognition
(Section 22)

Powers and
functions

Che Schools of
tudies

5.14 The Planning board shall design and formulate
appropriate programmes and activities of the University, and
it shall have the right to advise the Executive Council on any
matter which it may deem necessary for the fulfilment of the
objects of the University;

Provided that in case there is any difference of opinion
between the Planning Board and the Academic council on
any matter, it shall be referred to the Executive Council whose
decision shall be final.

5.15 The Board of Recognition shall consists of
following:— '

(i) the Vice-Chancellor-Chairman;
(ii) the Pro-Vice-Chancellor-Member:
(iii) Director of each School of Studies-Member;

(iv) two members of the Academic council nominated
by the Vice-Chancellor-Member;

(v) One member of the Planning Board nominated b
Vice-Chancellor-member; ’

(vi) One member of the Executive Council nominated
by the Executive Council-member;
(vii) Registrar-Member Secretary.
5.16 The other powers and functions of the Board of
Recognition shall be—

(a) to lay down norms for the recognition of
institutions with the approval of the Academic Council
and Executive Council;

(b) to examine applications for recognition of
institutions referred to it by the Vice-Chancellor and to
submit its recommendations to the Academic Council;

(¢) to appoint such number of committees as may be
necessary;

(d) to perform such functions as may be assigned to it
by the academic Council.

5.17 The University shall have the following Schools of
Studies, namely :-
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. Humanities (Sections 23)
. Social Sciences

. Sciences

. Education

. Engineering and Technology

. Management Studies

. Health Science

. Computer and Information Science

. Vacational Studies including Fine Arts and Music.

(a). Agricultural Sciences

10. Such other schools of studies as may be considered

necessary by the University:

Provided that the School of studies shall start functioning
from the date approved by the Executive Council.

5.18 The Executive Council, on the recommendation of
the Vice-Chancellor, may assign one or more subject to
Schools of Studies as may be in the interest of the proper
functioning.

5.19 Every School of Studies shall have a Board, which Constitution
shall comprise the following :—

(a) Director of School-Chairman.

~ (b) All professors of the School-Member.

(c) Two Readers selected by rotation in order of

seniority by the Vice-Chancellor-Member.

- (d) Two Lecturers selected by rotation in order of

seniority by the Vice-Chancellor-Member.

5.20 The term -of the members of the board of Schools
shall be two years except Vice-Chancellor and Pro-Vice-
Chancellor.

5.21 No person shall be member of the board of the school

of studies for more than two consecutive terms except Vice-
Chnacellor and Pro-Vice-Chancellor.

5.22 The Board of a school shall have the following Powersand

powers and functions:— : Functions

(i) to Promote research work in the School;
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(ii) to approve the course structure of the academic
programmes of the School, in accordance with the
directions of the Academic Council;

(iii) to approve the syllabus in accordance with the
course structure on the advice of Expert Committee(s)
constituted by the Vice-Chancellor;

(iv) to recommend to the Vice-Chancellor names of
course writers, examiners and moderators for different
courses on the proposal of the Director of the School
prepared in consultation with the professors of the
disciplines assigned to the School;

(v) to formulate proposals for orientation programmes
for course writers in collaboration with other schools;

(vi) to formulate proposals for orientation
programmes/refresher/Summer Courses of seminars for
tutors and counselors;

(vii) to prepare general instructions for counselling to
learners for different programmes;

(viii) to review methodologies adopted for preparation
of educational materials for the course in the disciplines .
assigned to the School, to evaluate the educational
materials and to make suitable recommendations to
Academic Council;

(ix) to review, from time to time, the courses already
in use with the assistance of outside experts, if necessary,
and to make such changes in the courses, as may be
required; -

(x) to review the facilites of the Study, Contact
Programme Centres and arrangements for laboratory, field
work periodically, as may be determined by the Schools;

(xi) to perform all other functions, which may be
prescribed by the ordinances and to consider all such
matters, as may be referred to it by the Executive Council,
the Academic Council, the Planning Board to the Vice-
Chancellor; and

(xii) to delegate to the Director or to any other member
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of the Board or to a committee such general or specific
powers, as may be decided upon by the School, from time
to time.

5.23 The following units shall constitute the School of
Humanities :—

(1) Sanskrit and Prakrit Languages

(2) Hindi and Modern Indian Languages
(3) English and Modern European Languages
(4) Philosophy

(5) Psychology

(6) Economics

(7) Linguistics

(8) Oriental Studies

(9) Journalism and Mass Communication
(10) Urdu

(11) Library and Information Science

5.24 The following units shall constitute the School of
Social Sciences:—

(1) Political Science
(2) Anthropology
(3) Ancient Ind.an History and Archaeology
(4) Medieval and Modern History
(5) Sociology

- (6) Social Work
(7) Public Administration
(8) Geography

5.25 The following units shall constitute the School of
Science :—

(1) Physics
(2)Chemistry
(3) Zoology
(4) Botany
(5) Mathematics
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(6) Computer Science
(7) Micrabiolgy

(8) Statistics

(9) Bio-Chemistry
(10) Food Technology
(11) Home Science

5.26 The following units shall constitute the School of
Education :—

(1) Education .
(2) Adult and Continuing Education

5.27 The following units shall constitute the School of
Engineering and Technology -

(1) Civil Engineering

(2) Mechanical Engineering

(3) Electrical Engineering

(4) Electronics

(5) Computer Science and Engineering
(6) Applied Sciences and Humanities

5.28 The following units shall constitute the School of
Management Studies :—

(1) Commerce
(2) Pure and Applied Economics

(3) Business Administration and Business
Management

(4) Financial Analysis and Accountacy

5.29 The following units shall constitute the School of
Health Sciences:—

(1) Health Education
(2) Nutrition, Food and Dietetics
(3) Nursing and para-medical services

5.30 The following units shall constitute the School of
Computer and Information Science :—

(1) Computer Applications and Computer Engineering
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(2) Information Technology

5.31 The following units shall constitute the School of

‘Vocational Studies :—
(1) Fashion Designing
(2) Textile Designing
(3) Interior Designing
(4) Interior Decoration
(5) Commercial Arts
(6) Photography

(a) The following units shall constitute the School of

Agricultural Science

(1) Agricultural Production System and Management

(2) Live Stock Production System

(3) Post Harvest Technology and Value Addition
(4) Agribusiness Management

(5) Natural Resource Management

(6) Extension and Community Development

5.32 The Finance Commiittee shall consist of :—

(a) the Vice-Chancellor-Chairman

(b) the S‘ecretary to the State Government in the
Department of Higher Education or his nominee not below
the rank of Special Secretary-Member

(c) the Secretary to the State Government in the
Finance Department or his nominee not below the rank
of Special Secretary-Member

{d) the Prov-Vice-Chancellor-Member

(e) the Registrar-Member

(f) Examination Controller-Member

(g) one person, who is not an employee of the
University nominated by Executive Council-Member

(h) the Finance Officer-Member-Secretary.

‘5.33 the Term of the members of the Finance Committee
shall be two years.

5.34. The Finance Committee shall administration advise
the Executive Council on matters relating to the adminstration
of property and funds of the University. It shall, having regard
to the income and resources of the University, fix limits for the
total recurring and non-recurring expenditure for the ensuing
financial year and may for any special reasons, revise during
the financial year of the limits of expenditure so fixed and the
limits so fixed shall be binding on the Executive Council.

5.35 Unless‘the proposal having financial implication has
been recommended by the Finance Committee, the Executive

Finance
Committec
(Section 24)

Powers and
Functions
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Examination
Committee
(section 18)

Council shall not take a decision thereon, and if the Executive
Council disagrees with the recommendation of the Finance
Committee, it shall refer the proposal back to the Finance
Committee with reasons for its disagreement and if the
Executive Council again disagrees with the recommendation
of the Finance Committee the matter shall be referred to the
Chancellor whose decision thereon shall be final.

5.36 If Executive Council at any time after the
consideration of the annual financial estimates (i.e., the
budget) proposes any revision thereof involving recurring or
non-recurring expenditure, the Executive Council shall refer
the proposal to the Finance Committee.

5.37 The annual accounts and the financial estimates of
the University prepared by the Finance Officer shall be laid
before the Finance Committee for consideration and thereafter
submit to the Executive Council for approval.

5.38 Members of the Finance Committee shall have the
right to record a minute of dissent, if they do not agree with
any decision of the Finance Committee.

5.39 The Finance Committee shall meet at least twice
every year to examine the accounts and to scrutinise proposals
for expenditure.

5.40 The Examination Committee shall consist of
following :— '

(i) the Vice-Chancellor-Chairman;
(ii) the Pro-Vice-Chancellor-Member;
(iii) all director of schools of studies-Member;

(iv) one member of the Executive Council nominate
by it-Member; '

(v) one member of Academic Council-Member;

(vi) two members of Executive Council nominated
by Vice-Chancellor-Member;

(vii) Examination Controller-Secretary;

5.41 The terms of the members of Examination Committee
shall be one year.
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5.42 The meetings of the Examination Committee shall
be convened by the Vice-Chancellor as and when necessary.

5.43 The Examination Committee shall supervise all
examinations of the University, including moderation and
tabulation, and perform the following other functions, namely

(a) to appoint examiners and moderators on the
recommendation of the Board of Studies and, if
neccessary, to remove them;

(b) to review from time to time the results of University
examinations and to submit the same to the Academic
Council for approval;

(c) to declare the result of the University after the
approval of Academic Council;

(d) to make recommendation to the Academic Council
for the improvement of the examination system.

5.44 The Examinations Committee may appoint such
number of sub-committees as it thinks fit to deal with and
decide cases relating to the use of unfair means by the
examinees.

5.45 Notwithstanding anything contained in the Statutes,
the Examinations Committee or sub-committee to whom the
Examinations Committee has authorised its power in this
behalf under Statute 5.44 shall have power to debar an
examinee from future examinations of the University.

B. Other Authorities

5.46 It is hereby declared that the following shall be the
other Authorities of the University :—

5.47 There shall be a Board of Studies in each subject,
and the constitution, powers and functions of which are given
below :—

(1) The Board of Studies shall consist of,—
(a) all Professors of the School of Studies;

(b) two Readers by rotation and seniority for one
year,

Board of
Studies
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(c) two Lecturers by rotation and seniority for one
year;
(d) three experts to be nominated by the Academic

Council on the recommendation of the panel of six
names to be submitted by the Board;

Provided that in case the Board of Studies or the
Academic Council fails to sumbit the names of the
experts, the Vice-Chancellor shall nominate three

- experts.

(2) the Board of Studies shall have power to
perform the following functions.

(a) to formulate course to the offered in the subject
and recommend the same to the Board of School for
its consideration whose decision shall be final;

(b) to identify course writers, reviewers and
experts as desired by the Board of School;

(c) to prepare panel of examiners, moderators for
sessional assignments;

(d) any other matter related to subject referred to
by the Vice-Chancellor;

5.48. Proceedings of the Board of Studies shall be
submitted to the Academic Council through the Board of
School.

5.49 (1) The Vice-Chancellor may constitute as many
expert committees as he deems fit and may appoint such
persons of the subject matter, as are not Members of the Board
of School.

(2) any committee appointed under this statute may deal
with any subject delegated to him by Board of Studies.

(3) Proceedings of an Expert Committee shall be submitted
to the Academic Council through the Board of School.

5.50 (1) The Executive Council shall constitute, for such
terms as it thinks fit, a Disciplinary Committee in the
University which shall consist of the Vice-Chancellor and two
other persons nominated by it;
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Provided that if the Executive Council considers if
expedient, it may constitute more than one such Committee
to consider different case or classes of cases.

(2) No teacher against whom any case involving
disciplinary action is pending shall serve as member of any
Disciplinary Committee.

(3) The Executive Council may at any stage transfer any
case from one Disciplinary Committee to another Disciplinary
Committee.

(4) The functions of the Disciplinary Committee shall be
as follows:—

(a) to decide any appeal preferred by an employee of
the University;

(b) to hold inquiry into cases involving disciplinary
action against a teacher or the Librarian of the University;

(c) to recommend suspension of any employee referred
to in clause (b) above pending or in contemplation of
inquiry against such employee;

(d) to exercise such other powers and perfrom such

other functions as may, from time to time, be entrusted to
it by the Executive Council,

(5) In case of difference of opinion among Members of
the Committee, the decision of majority shall prevail.

(6) The decision or the report of the Disciplinary
Committee shall be laid before the Executive Council as early
as possible, to enable the Executive Council to take its decision
in the matter.

-3.51 There shall be a Subject committee in each unit of
School of Studies in the University to assist the Director of
the School of Studies appointed under these Statutes.

5.52 (1) The Subject Committee shall consist of the
Following :-
(a) The Director of the School of Studies,
Chariman

(b) All the Professors in the unit— Member

Subject
Committees
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Provided that ;-

(i) in a unit where there is no Professor, all the
Readers of the unit;

(ii) in a unit which has Profesors as well as
Readers, then two Readers by rotation in order of
seniority for a period of two years;

(iii) in a unit which has Readers as well as
Lecturers, then one Reader and one Lecturer and in a
unit which has no Readers then two Lecturers by
rotation in order of seniority for a period of two years;

Provided further that for any matter specifically,
concerning any subject of specializaiton, the senior-
most teacher of the subject or speciality if not already
included in the foregoing heads, shall be specially
invited for the matter.

5.53 The following shall be the function of the subject
committee subject to the permission of the board of school—
(a) to make recommendation regarding distribution
of teaching work among the teachers of the units;
(b) to made suggestions regarding co-ordination of
the research and other activities in the unit;
(c)-.to consider matters of general and academic interest
to the unit;
5.54 The Committee shall meet at least once in a quarter.

The minutes of its meeting shall be submitted to the Vice-
Chancellor.

CHAPTER - VI
Teachers of the University (Section 26)

6.01 In the University there shall be following classes of
teachers :-

(1) Professor,
(2) Reader, and
(3) Lecturer;
6.02 For a Lecturer :—
(1) in the School of Humanities, School of Social Science,
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School of Sciences and School of Management Studies, the University

minimum qualification for the post of Lecturer shall be
Master’s Degree of a recognised University or an equivalent
degree of a Foreign University in the relevant subject with at
least 55% marks or its equivalent grade and good academic
record.

(2) In the School of Education, the minimum qualification
for the post Lecturer in the University shall be Master’s Degree
of a recognised University or an equivalent degree of a Foreign
University in Education (i.e., a M.ED. degree of its equivalent)
with at least 55% marks or its equivalent grade and good
academic record;

(3) In the School of Vocational Studies, the minimum
qualifiication for the post of a Lecturer shall be Master’s
degree or an equivalent degree or diploma recognised by the
University in the relevant subject with at least 55% marks or
its equivalent grade and good academic record.

(4) Notwithstanding anything contained in sub-statute (1),
(2) and (3) the minimum marks at Master’s Degree level in
the relevant subject for candidates belonging to Schedule
Caste/Schedule Tribe and Physically and Visually
impaired handicapped Persons shall be 50% instead of
55%.

(5) For the purpose of this statute good academic record

in relation to Lecturership,—
(a) a candidate must have obtained 55% marks in
Bachelor’s Degree Examination but the candidate holding
Ph. D. Degree in the relevant subject shall be entitled for

relaxation of 5% marks.
(b) for appointment to the post of Lecturer in subject

other than vocational courses, management, engineering
and technology, only those candidates shall be eligible
who, besides fulfilling the minimum academic
qualifications prescribed for the post of Lecturer have
cleared the eligibilty test conducted by the University
Grants Commission, Council for Scientific and Industrial
Research or similar test accredited by University Grants
Commission.
or
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who has been\ awarded Ph. D. Degree by December
31, 1993;
or

who has submitted thesis for Ph. D. Degree by
December 31, 1993;
or
who has been awarded M. Phil. Degree by December
31, 1992.

(¢) in the school of Engineering and Technology,
School of Health Science and School of Computer Science
and Information Science, the minimum qualifications shall
be such as may be prescribed by All India Council for
Technical Education/University Grants Commission.

(d) Prescribed Eligibility marks at Graduate Degree
level for Physically and visually impaired handicapped
person shall be 45 percent instead of 50 percent.

6.03. For Reader

(1) In all Schools except Schools of Health Science
and Vocational Courses, the following shall be the
minimum qualification:—

(a) good academic record with a doctorate degree
or equivalent published work, and active engagement -
in research or innovation in teaching methods or
publication of teaching materials; and

(b) five Years’ experience of teaching or research
(excluding the period spent for obtaining the research
degrees) including at least three years’ experience as
Lecturer or in an equivalent position;

(2) In the School of Vocational Studies the following
shall be the minimum qualification for the post of a Reader
in the University. '

(a) good academic record with first or high second
class Master’s Degree, or and equivalent degree or
diploma recognised by the University; and

(b) two years research or professional experience
or creative work and achievement in the field of
specialisation or a combined research and professional
experience of three years in the field as an artists of
outstanding talent.
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or

a traditional or a professional artist with-highly
commendable professional achievement in the subject
concerned; and

(c) five years teaching experience of Degree or
Post Graduate class in the subject.

(3) In the school of Engineering and Technology,
School of Health Science and School of Computer Science
and Information Science, the minimum qualifiactions shall
be such as may be prescribed by All India Council for
Technical Education/University Grants Commission.

6.04 An eminent Scholar of subject with published work
of high quality actively engaged in research at the University/
National Level Institution with ten years experience of
teaching in post graduate classes including experience of
guiding reserach;

or

An outstanding scholar of subject with established
reputation who has made for significant contribution to
knowledge.

6.05 The Registrar shall determine the number of
vacancies during the course of the year and also the number
of vacancies to be reserved for candidates belonging to
Scheduled Caste, Scheduled Tribes and other categories in
accordance with rules as applicable and shall intimate it to
the appointing authority for approval. .

6.06 The Registrar shall notify the vacancy by pasting
the notice on the Notice Board of the office and also placing
advertisement in two widely circulated daily newspapers and

in Employment News after approval of the appointing
authority.

6.07 there shall be a Selection Committee for appointment
to the posts of Professor, Reader and Lecturer. The Selection
Committee shall consist of,~

(a) the Vice-Chancellor— Chairman;
(b) Pro-Vice-Chancellor—- Member;

For Professor

Determination
of
Vacancy

Advertisement
of
Vacancies
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(c) the Director of the School concerned-
Member.

(d) for Professors and Readers three
experts and for Lecturer two experts

to be nominated by the Chancellor-
Member.

6.08 The Majority of the total membership of Selection
Committee shall for the quorum;

Provided that in case of Professor or a Reader, the persons
present to form the quorum must include at least two experts
and in case of Lecturer must include one expert.

6.09 No recommendation made by selection committee
shall be considered to be valid unless one of the expert had
agreed to such selection.

6.10 If the Executive Council is unable to accept the
recommendation made by a Selection Committee, it shall
record its reasons for such non-acceptance and submit the
case to the Chancellor for final orders.

6.11 Meeting of the Selection Committee for appointment
of teachers shall be convened under the orders of the Vice-
Chancellor.

6.12 No travelling allowance and daily allowance shall'
be admissible to the candidates appearing for interview.

6.13 (a) the Selection Committee may recommend more
than one candidate for appointment, and in its discretion
arrange their names in order of merit.

(b) the Selection Committee may recommend that no
suitable candidate for appointment is available. In such a case,
the post shall be re-advertised.

6.14 The Selection Committee shall generally meet at the
Headquarters of the University. The meeting of the Selection
Committee can be held elsewhere in special circumstances
with prior approval of the Chancellor.

6.15 Members of the Selection Committee shall be given
not less than fifteen days notice of the meeting reckoned from



127

the date of dispatch of such notice. The notice shall be served
either personally or by registered post.

6.16 At least fifteen days notice reckoned from the date
of dispatch shall be given to the candidates prior to the meeting
of the Selection Committee. The notice shall be served either
personally or by registered post.

6.17 the travelling and daily allowances of the members
of Selection Committee shall be paid by the University at the
rates prescribed by Ordinances.

6.18 On the recommendation of the Selection Committee,
the Executive Council may allow, up to five advance
increments at the time of inital appointment, to such teachers
as possess exceptionally high academic attainment and
experience. If in any case it is necessary to give more than
five advance increments, prior approval of the State
Government shall be obtained before making the appointment.

6.19 Every teacher shall be appointed by the Executive
Council in accordance with the provisions of these Statutes
except where power vests with the Vice-Chancellor under
Statutes 3.19.

6.20 (1) Every teacher shall be appointed on probation
for a period of 12 months.

(2) The executive council may, for reason to be recorded,
extend the period of probation in individual cases specifying
the date upto which the extension in made. In no
circumstances, the period of probation shall not be extended
beyond 24 months;

Provided that the Executive Council may, for reasons to
be recorded, waive the condition of probation.;

Provided further that, in case of Executive Council fails
to take any action the teacher will stand confirmed after the
period of probation.

6.21 (a) The Probationer shall be confirmed in his
appointment at the end of the period of probation or the
extended period of probation as the case may be by the
Executive Council.

Terms and
Conditions of
service of
teaching

staff
Probation

Confirmation
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Resignation

Scale of pay

(b) the Registrai' shall submit the list of teachers for
confirmation to the Executive Council before the end of their
period of probation or extended period of probation.

(c) the Executive Council may confirm the appointment
of a teacher or extend the period of probation as per statute.

6.22 A teacher may, at any time, resign by giving the
Executive Council three months notice in writing through
proper channel;

Provided that the Executive Council may waive the
binding of notice period at its descretion.

6.23 The scale of pay and allowances to various category
of teachers shall be such as may be determined by the State
Government from time to time.

6.24 Every teacher of the University shall be required to
sign a written contract in the form set out in Appendix ‘A’.

6.25 A teacher of the University shall at all times maintain
absolute integrity and devotion to duty and shall observe the
code of conduct as set out in Appendix ‘B’.

6.26 A breach of any of the provisions of the code of
conduct as set out in Appendix ‘B’, shall be deemed to be
misconduct within the meaning of clause (b) of sub-statute
(1) of statute 6.27.

6.27 (1) The teacher shall be dismissed or removed from
his office on the following grounds :-

(a) wilful neglect of duty;
(b) misconduct;
(c) breach of any of the terms of contract of service;

(d) dishonesty connected with University
Examination;

(e) Scandalous conduct or conviction for an offence
involving moral turpitued;

{f) physical or mental unfitness;
(g) incompetence;
(h) abolition of the post.
(2) Except as provided by statute 6.22, not less than three
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month’s notice (or where notice is given after the month of
October then three months’s notice or notice ending with the
close of the session, whichever is longer) shall be given or in
lieu of notice, salary for three months (or such longer period
as aforesaid) shall be paid;

Provided that where the University dismisses or removes
or terminates the services of a teacher of the univesity under
clause (1) or when the teacher terminates the contract for
breach of any of its terms by the University, no such notice
shall be neccessary;

Provided further that the parties will be free to waive the
condition of notice in whole or in part by mutual agreement.

6.28 The original contract of appointment referred to in
statute 6.24 shall be lodged with the Registrar for registration
within three months from the date of appointment.

6.29 (1) No order dismissing or removing the services of
a teacher of the university on any ground mentioned in Clause
(1) of statute 6.27 (except in the case of a conviction for an
offence involving moral turpitude or of abolition of post),
shall be passed unless a charge has been framed against the
teacher and communicated to him with a statement of the
grounds on which it is proposed to take action and he has
been given adequate opportunity of,—

(a) submitting a written statement of his defence,

(b) being heard in person, if he so chooses,

(c) calling and examining such witnesses in his
defence as he may wish;

Provided that the Executive Council or an officer
authorised by it to conduct the inquiry may, for sufficiént
reasons to be recorded in writing, refuse to call any witness.

(2) The Executive Council may, at any time ordinarily
within two months from the date of the Enquiry officer’s report
pass a resolution dismissing or removing the teacher
concerned from service or terminating his services mentioning
the ground of such dismissal, removal or termination.

(3) The resolution shall forthwith communicated to
the teacher concerned.
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(4) The Executive Council may, instead of dismissing or

- removing the services of the teacher, pass a resolution

inflicting a lesser punishment by reducing the pay of the
teacher for a specified period not exceeding three years or by
stopping increments of his salary for a specified period or
may deprive the teacher of his pay during the period of his
suspension, if any.

6.30 (1) The Disciplinary committee referred to in statute
5.50 may recommend the suspension of a teacher during the
pendency or in contzmplation of an enquiry against him, on
the grounds mentiored in sub-clause (a) to (e) of Clause @)
of statute 6.27. The order of suspension if passed in
contemplation of any inquiry shall cease at the end of four
weeks of its operation unless the teachers has in the meantime
been communicated the charge or charges on which the
inquiry was contemplated.

(2) A teacher of the University shall be deemed to have
been placed under suspension.—

(a) with effect from the date of his conviction, if in
the event of a conviction for an offence, he is sentenced
to a term of imprisonment exceeding 48 hours and is not
forthwith dismissed or removed consequent to such
conviction;

(b) in any other case, for the duration of his detention
if he is detained in custody, whether the detention is for
any criminal charge or otherwise.

Explanation-The period of 48 hours referred above shall
be computed from the commencement of the imprisonment
after the conviction and for this purpose, intermittent periods
of imprisonment, if any, shall be taken into account.

(3) Where the order of dismissal or removal from service
of a teacher of University is set aside or declared or rendered
void in consequence of any proceedings under the Act or these
Statutes or otherwise, and the appropriate officer, authority
or body of the University decides to hold a further inquiry
against him, then if the teacher was under suspension
immediately before such dismissal or removal, the suspension
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order shall be deemed to have continued in force on and from
the date of the original order of dismissal or removal.

(4) During the period of his suspension, the teacher of the
University shall be entitled to get subsistence allowance in
accordance with the provisions of chapter VIII of part II of
the U. P. Government’s Financial Hand Book, Volume II (as
amended from time to time).

6.31 In computing the maximum period for the purposes
of sub-clause (2) of statute 6.29 or sub-clause (1) of Statute
6.30 the period during which a stay order from any court of
law clause in operation, shall be excluded.

6.32 No teacher of the University shall draw for any duties
performed in connection with any examination or
examinations of the University in any calendar year, any
remuneration in excess of one sixth of the aggregate of his
salary in that calendar year or thirty thousand rupees,
whichever is less.

6.33 Notwithstanding anything contrained in these
statutes—

(a) A teacher of the University who is a member of
Parliament or State Legislature shall not through out the
terms of his membership hold any administrative or
remunerative office in the University.

(b) If a teacher of the University is holding any
administrative or remunerative office in the University
from before the date of his election or nomination as a
Member of Parliament or the State Legislature, then he
shall cease to hold such office with effect from the date
of such election or nomination whichever is later.

(c) The Executive Council shall fix a minimum
number of days during which such teachers shall be
available in the University for his academic duties;

Provided that where a teacher of the University in not
so available because of the sessions of the Parliament or
the State Legislature, he shall be treated on such leave, as
may be due to him, and if no leave is due, then on leave
without pay.
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6.34 A Lecturer in the University will be eligible for
placement in Senior Scale. A Lecturer (Senior Scale) may
move into the grade of the Lecturer (Selection Grade) or
Reader, Minimum length of service for eligibility to move
into the grade of Lecturer (Senior Sca'c) would be four years
for those with Ph. D. degree five years for those with M. Phil.
degree, Six years for others at the level of Lecturer and for
eligibility to move into the Grade of Lecturer (Selection
Grade)/Reader the minimum length of service as Lecturer
(Senior Scale) shall be uniformly five years.

6.35 For promotion to the posts of Reader and Professors
the minimum eligibilty criterion would be Ph. D. or equivalent
published work.

6.36 Only a Reader with a minimum of eight years of
service in that grade will be eligible to be considered for
appointment as a Professor.

6.37 Selection Committee for Lecturer (Selection Grade),
Reader and Professor shall be constituted under statute 6.07.

6.38 Placement in Senior Scale will be through a process
of Screening Committee which shall consist of :—

(1) the Vice Chancellor Chairman
(2) the Director of the School concerned Member
(3) Two experts of the subject to be

nominated by the Chancellor Member
(4) the head of Department concerned  Member

6.39 A Lecturer will be eligible for placement in a senior
scale through the procedure of selection, if she/he has :-

(a) Completed the requirement of statute 6.34, and

(b) Participated in one Orientation course and one
refresher course each of three to four weeks duration or
engaged in other appropriate continuing education
programmes of comparable quality, as may be specified
or approved by the University Grants Commission :

Provided that those Lecturers who have a Ph. D.
Degree would be exempted from one Refresher Course,
and
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(c¢) Consistently satisfactory Annual Academic

Progress Report and Performance Appraisal Report.

6.40) Lecturers after completion of five years in the senior
scale who do not have Ph. D. degree or equivalent published
work and who do not meet the scholarship and research
standards, but fulfil the other criteria for the post of Reader
by Direct Recruitment given in these statutes, and have a good
record in teaching and, preferably, have contributed in various
ways such as to the corporate life of the institution,
examination work or through extension activities and have
completed two refresher courses each of at least three to four
weeks duration will be placed in the selection grade subject
to the reccommendations of the Selection Committee which is
the same, as for promotion to the post of Reader. They will
be designated as Lecturers in the Selection Grade;

Provided that a Lecturer in the Selection Grade could offer
himselt/herself for fresh assessment after obtaining Ph. D.
degree and fulfilling other requirements for promotion as
Reader and if found suitable could be given the designation
of Reader.

6.41 A Lecturer in the Senior Scale will be eligible for
promotion to the post of Reader if she/he has :—

(a) completed 5 years of service in the senior scale;

(b) obtained a Ph. D. degree or has equivalent
published work;

(c) made some mark in the areas of scholarship and
rescarch as evidenced by self-assessment, reports of
referees, quality of publications, contribution to
cducational innovation, design of new courses and
curricula and extension activities;

(d) participated in two refresher courses/summer
institutes of three to four weeks duration after placement
in the Senior Scale, or engaged in other appropriate
continuing education programmes of comparable quality
as may be specified or approved by the University Grants
Commission;

Lecturer
(Selection
Grade)

Reader
(Promotion)
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(e) possesses consistently good Annual Academic
Progress Report and Performance Appraisal Report.

6.42 Promotion as Reader will be through a process of
selection by a Selection Committee to be constituted in
accordance in the provision of statute 6.07.

6.43 (1) In addition to the sanctioned position of
Professors, promotions may be made from the post of Reader
in the University to that of Professor after 8 years of service
as Reader.

(2) For the promtion the candidate should present herself/
himself before the Seiection Committee with the following :—

(a) Consistently good Annual Academic Progress
Report and Performance Appraisal Report.

(b) Research contribution, Books and Articles
published.

The best three written contributions of the teacher (as
defined by her/him) may be sent by the University in
advance to the experts to review before coming from the
selection. The candidate will have to submit these in three
sets.

(c) Certificates of the Seminars or Conferences
attended.

(d) Details of contributions to teaching or academic
environment or institutional corporate life.

(e) Certificates of extension and field outreach
activities.

EXPLANATION : The requirement of participation in
orientation/refresher courses or summer institutes, each of at
least 3 or 4 weeks duration, and consistently satisfactory
Annual Progress Report and Performance Appraisai Report,
shall be mandatory requirement for Career Advancement from
Lecturer to Lecturer (Senior Scale) and from Lecturer (Senior
Scale) to Lecturer (Selection Grade).

The requirement for completing these courses would be
as follows :~

(i) For Lecturer to Lecturer (Senior Scale) one
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orientation course would be compulsory. Those without
Ph. D. would be required to do one refresher course in
addition.

(ii) Two refresher courses for Lecturer (Senior Scaie)
to Lecturer (Selection Grade).

(iii) The Senior teachers like Lecturers (Selection
Grade) and Readers may opt to attend two seminars or
conferences in their subject areas and present papers as
one aspect of their promotion or selection to higher level
or attend refresher courses to be offered by Academic staff
colleges for this level.

6.44 (1) If the number of years required in a feeder cadre
are les than those stipulated here above, this entailin g hardship
to those who have completed more than the total number of
years in their entire service for eligibility in the Cadre, may
be placed in the next higher Cadre if found suitable by the
Selection Committee after adjusting the total number of years.

(2) Counting of past service for the purpose of feeder cadre
will be done in the following manner :~

Previous service, without any break as a lecturer or
equivalent, in a University, College, National Laboratory, or
other Scientific Organisations e.g. CSIR, ICAR, DRDO,
UGC, ICSSR, ICHR and a UGC Research Scientist, should
be counted for placement of lecturer in Senior Scale or
Selection Grade provided that :

(i) the post was in an equivalent grade or scale of pay
as the post of a Lecturer;

(ii) the qualification for the post were not lower than

the qualifications prescribed by the University Grants

Commission for the post of Lecturers;

(iii) the candidates who apply for direct recruitment
should apply through proper channels;

(iv) the concerned Lecturers possessed the minimum
qualifications prescribed by the University Grants
Commission for appointment as Lecturers;

(v) the post was filled in accordance with the
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prescribed selection procedure as laid down by the
University or State Government or Central Government
or Institution’s regulations;

(vi) the appointment was not ad-hoeor in a leave
vacancy of less than one year duration.

(vii) Ad-hoc service of more than one year duration
can be counted provided-

(a) the ad-hoc service was of more than one year
duration;

(b) the incumbent was appointed on the
recommendation of duly constituted Selection
Committee.

(c) the incumbent was selected to the permanent
post in continuation to the ad-hoc service, without any
break.

6.45 A teacher of the University who is eligible for career
Advancement or Promotion shall submit his application in
triplicate along with the Annual Academic Progress Report
and the performance Appraisal Report containing information
about his satisfactory work to the Registrar of the University
through the Head of the Department.

EXPLANATION :

Satisfactory work shall mean the work done with reference
to the work expected from a teacher of the University under
the University statutes, ordinance or Regulations.

6.46 (1) The Selection Committee constituted under
statuate 6.07 for Career Advancement/Promotion shall
consider all relevant material and record required under the
Statutes to be placed before it.

(2) The recommendations of screening/Selection
Committee shall be submitted to the Executive council for
decision. If the Executive Council does not agree with the
recommendation made by the screening/Selection Committee,
the Executive Council shall refer the matter to the Chancellor
alongwith the reasons of such disagreement and the
Chancellor’s decision shall be final. If the Executive Council
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does not take a decision on the recommendation of the Screening/Selection
Committee within a period of four months from the date of meeting of such
Committee, then also the matter shall stand referred to the Chancellor, and
his decision shall be final.

647 If an incumbent Lecturer/Lecturer in Senior Scale/Lecturer in
Selection Grade/Reader (Promoted) is found suitable and recommended
accordingly for promotion to the next higher Senior Scale/Selection Grade
Reader/Professor by the duly constituted Screening/Selection Committee at
the first instance, the next higher grade would be admissible to him ‘from the
date of eligibility, but the designation (if any) shall be given to him from the
date of taking over charge.

6.48 In case the incumbent is not found suitable under statute 6.47 in the
first instance; he may offer himself again for such promotion after every one
year, and he shall be considered by the Screening/Selection Committee along
with other candidates who have since become eligible. If he is recommended
for promotion in the second or subsequent attempts he will be given the
grade as well as the designation (if any), from the date of taking over charges
as Lecturer in Senior Scale/Lecturer in Selection Grade/Reader (Promotion)/
Professor (Promoted), as the case may be.

6.49 Such posts of Readers or Professor, to which promotion is made,
shall be deemed to be in addition to the cadre of reader or Professor as the
case may be upto the date of retirement of the incumbent, and thereafter the
post will revert back to its original.

6.50 No selection of any teacher of the University through the duly
constituted Selection Committee for making appointment/promotions to
teaching post by direct recruitment or by personal promotion or by Career
Advancement prior to the coming into force of the present statutes, having
had the then requisite minimum qualification as was prescribed at that time
shall be affected by the present statutes.

6.51 (1) The majority of the total membership of the screening/Selection
Committee shall form the quorum of the Committee but the presence of the
Chairman and at least one expert shall be necessary.

(2) No recommendation made by the Screening/Selection Committee
shall be considered to be valid unless one of the experts has agreed to the
selection.

6.52 Members of the Selection Committee shall be given not less than
15 days notice of the meetings reckoned from the date of dispatch of such
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notice. The notice shall be served either personally or by

registered post.
g6.53Aspleast 15 days notice reckoned from the date of

dispatch shall be given to the candidates prior to the meeting
of the Selection Committee. The Notice shall be served either
personally or by registered post. ) )
6.54The work load of such Lecturer placed in Selection
Grade or promoted as Reader or Professor under Career
Advancement Scheme shall remain unchanged.

(a) The recommended pay scales of the University Grants
commission to the Librarian/Deputy Librarian/Assistant
Librarian of the University working in related positions
as full time/duly appointed regular post holders who
meet the prescribed eligibility requirements of UGC,
shall be admissible from 1.1.1996. These post holders
on holding the prescribed eligibility of UGC shall be
covered under Career Advancement Scheme.

(b) Superannuation age of Assistant Librarian/Deputy
Librarian/Librarian of the University will be 62 years

6.55 The Statutes contained in this Chapter shall not affect
the inter-se seniorit: of teachers employed in the University
from before the commencement of these Statutes.

6.56 Is shall be duty of the Registrar to prepare and
maintain, in respect of each category of teachers of the
University, a complete and up to date seniority list in
accordance with the provisions hereinafter appearing.

6.57 The seniority among Directors of Schools shall be
determined by the length of the total period of service they
have put in as Directors of Schools;

Provided that when two or more Directors have held the
said office for equal length of time, the Directors who is senior
in age shall be considered to be senior for the purpose of this
chapter.

6.58 The seniority among Heads of Department of Schools
shall be determined by the length of the total period of service
they have put in as Heads of Department;

Provided that when two or more Heads of Department
have held the said office for equal length of time, the Head of
Department who is senior in age shall be considered to be
senior for the purpose of this Chapter.

6.59 The following rules shall be followed in determining
the seniority of teachers of the University.
(a) A Professor shall be deemed senior to every Reader
and a Reader shall be deemed senior to every Lecturer;
(b) In the same cadre, inter-se seniority of teachers,
appointed by promotion or by direct recruitment, shall be



determined according to the length of continuous service
in such cadre.

Provided that where more than one appointments have
been made by direct recruitment at the same time and an order
of preference or merit was indicated by the Selection
Committee or by the Executive Council, as the case may be,
the inter-se seniority of persons so appointed shall be governed
by the order so indicated;

Provided further that when more than one appointments
have been made by promotion at the same time, the inter-se
seniority of the teachers so appointed shall be the same as it
was in the post held by them at the time of promotion.

(c) When any teacher holding substantive post in
University (other than the Uttar Pradesh Rajarshi Tandon
Open University) or in any constituent college or in any
Institute of such University whether in the Sate of Uttar
Pradesh or outside Uttar Pradesh, is appointed to a post
of corresponding rank or grade in the University the period
of service rendered by such teacher in that grade or rank
in such University be added to his length of service.

(d) When any teacher holding substantive post in any
college affiliated to or associated with a University other
than the Uttar Pradesh Rajarshi Tandon Open University
is appointed whether before or after the commencement
of these Statutes as a Lecturer in the University, then one
half of the period of substantive service rendered by such
teacher in such college shall be added in his length of
service.

6.60 Where more than one teacher are entitled to count
the same length of continuous service in the cadre to which
they belong, the relative seniority of such teachers shall be
determined as below :—

(i) in the case of Professor, the length of substantive
service as Reader shall be taken into consideration.

(b) in the case of Readers, the length of substantive
service as Lecturer shall be taken into consideration.

(c) in the case of Professor, whose length of service
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as Reader is also identical the length of service as Lecturer
shall be taken into consideration.

6.61 Where more than one teacher are entitled to count
the same length of continuous service and their relative
seniority cannot be determined in accordance with any of the
foregoing provisions, then the seniority of such teachers shall
be determined on the basis of seniority in age.

6.62 (1) Notwithstanding anything contained in any other
Statute, if the Executive council :~

(a) agrees with the recommendation of the Selection
committee anc¢ approves two or more persons for
appointment as teachers in the same department it shall,
while recording such approval, determine the order of
merit of such teachers;

(b) does not agree with the recommendations of the
Selection Committee and refers the matter to the
Chancellor under statute 6.10, the Chancellor shall, in case
where appointment of two or more teachers in the same
department is involved, determine the order of merit of
such teachers at the time of deciding such reference.

(2) The order of merit in which two or more teachers are
placed under clause (1), shall be communicated to the teachers
concerned before their appointment.

6.63 (1) The Vice-Chancellor shall, from time to time,
constitute one or more Seniority Committees consisting of
himself as Chairman and two Directors of Schools to be
nominated by the Chancellor;

Provided that the Director of School to which the teacher
(whose seniority is in dispute) belong shall not be a member
of the aforesaid Seniority Committee;

Provided further that if Directors are not available due to
non-appointment or non-creation of posts, Chancellor may
nominate two Professors from the University or outside.

(2) Every dispute about the seniority of teacher of the
University shall be referred to the Seniority Committee, which
shall decide the same giving reasons for the decision.
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(3) Any teacher aggrieved by the decision of the Seniority
Committee may prefer an ‘appeal to the Executive Council
within sixty days from the date of communication of such
decision to the teacher concerned. If the Executive Council
disagrees with the Committee, it shall give reasons for such
disagreement.

6.64 Leave shall be of the following categories :

(a) casual leave,

(b) Privilege leave,

(c) duty leave,

(d) long leave,

(e) extraordinary leave.

(f) maternity and child care leave, and

(g) sick leave.
6.65. (1) Casual leave shall be granted on full pay for not exceed
seven days in a month or fourteen days in a year and shall not be
accumulated. This leave shall not be clubbed with holidays
However, in special circumstances the Vice Chancellor, stating
the reasons in writing, may waive this condition.

(2) Physically handicapped employees working in the
University may be allowed to take special casual leave for
not more than 10 days in a calendar year to participate in
Seminars/Symposia/ Trainings/Workshops organized by
National and State level agencies in addition to normal
casual leave.

6.66 Privilege leave shall be on full pay for ten working
days in a session and may accumulate upto sixty working
days. ‘

y6.67 Duty leave fifteen working days shall be on full pay
for attending meeting of any of the University bodies, adhoc
Committees and Conferences of which a teacher may be ex-
officio member or to which he may have been nominated by
the University and for conducting examination of the
University.
6.68 Long term leave, which shall be on half pay for one
“ month in a session, and may accumulate up to twelve months,
may be granted for reasons such as prolonged illness, urgent
affairs, approved studies or preparatory to retirement;

Provided that in case of prolonged illness, the leave may,
at the discretion of Executive Council, be on full pay for a
period not exceeding six months. Such leave can be granted
only after five years of continuous service except in the case
of prolonged illness;

Leave Rules
for Teachers



142.

Provided further that such teachers as are selected for the
Teacher fellowships by the University Grants Commission
or Distance Education Council or any agency under Central
or State Government or for training or study in a foreign
country under other schemes sponsored-by University Grants
Commission, Distance Education Council, the University or
an agency under Central or State Government may be granted
leave on full pay for the duration of such fellowhip, training
or study on such terms and conditions as may be specified by
the Executive Council.

6.69 Extraordinary leave shall be without pay. It may be
granted for such reasons as the Executive Council may deem
fit for a period not exceeding three years initially but may be
extended for a period not exceeding two years under special
circumstances except in the circumstances mentioned in
statute 6.33.

Explanation—

(1) A teacher who holds a permanent post or who being
permanent on a lower post has been officiating on a
higher post for more than three years, shall subject to
the concurrence of the State Government, be entitled to
count the period of extraordinary leave sanctioned for
undertaking higher scientific and technical studies
towards his increment in the time scale.

(2) Subject to the concurrence of the State Government, a
teacher who holds a temporary post and has been
sanctioned, such leave shall, on return from such leave
be entitled to get his pay fixed in accordance with
Fundamental Rule 27 of the Financial Hand book,

~ Volume II to Volume IV at such stage in the time scale .
as he would have got had he not proceeded on such
leave provided that the study for which such leave was
santioned was in the public interest.

6.70 (1) Maternity leave on full pay may be granted to a
permanent women employee for a period not exceeding 180
days, to be availed twice in the entire carrer. Maternity leave
may also be granted in case of miscarriage including abortion,
subject to the condition that the total leave granted in respect
of this to a woman employee in her career is not more than

45 days, and the application for leave is supported by a
medical certificate.
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(2) Women employees having minor children may be
granted Child Care Leave upto two years for taking care
of their minor children. The leave shall be regulated by
the same terms and conditions as are applicable to the
State Government employees from time to time.

(3) In the event of doubt the applicability of the leave,
the decision of the State Government shall be final.

6.71 Leave cannot be claimed as a matter of right. If the
exigencies of the occasion demand, the sanctioning authority
may refuse leave of any kind and may even cancel the leave
already granted.

6.72 Sick leave or long term leave on account of prolonged
illness can be granted on the production of a medical certificate
from a registered medical practitioner. In a case of such leave
exceeding 14 days the Vice-Chancellor shall be competent to
call for a second certificate of a Registered Medical
Practitioner approved by him. '

6.73 The authority competent to grant leave will be the
Vice-Chancellor except in the case of long term leave and
extraordinary leave, which will be granted by the Executive
Council.

6.74 The age of superannuation of a teacher of the
University shall be sixty years.

Provided thata teacher whose date of superannuation does
not fall on June 30 shall continue in service till the end of the
academic session, that is, the June 30 following and will be
treated as on re-employment from the date immediately
following his superannuation till june 30.

6.75 The date of retirement of a teacher of the University
shall be the date immediately proceeding the 60th birthday
of such teacher.

6.76 Any contract of appointment between a teacher and
University entered into before the commencement of these
Statutes shall be subject to the provisions of the Statutes
contained in the Chapter, and shall be deemed to be modified
in accordance with the provisions of this chapter and in
accordance with the terms contained in the form set out in
Appendix ‘A’ and Appendix “B’.

6.77 A teacher dismissed on any of the grounds mentioned
in clause (b), clause (c), clause (d) or clause (e) of Clause (1)
of statue 6.27 shall not be re-employed in the University in
any capacity.

Age of
Super
annuation

Other
Provisions
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Librarian

6.78 (1) Every teacher of the University shall prepare, in
duplicate his Annual Academic Progress Report. The original
report shall be lodged with the Vice-Chancellor and the copy
thereof shall be retained by the teacher himself.

(2) The original report shall, before being lodged with
the Vice-Chancellor be countersigned in the case of teachers
other than the Director by the Director concerned.

(3) The report in respect of an academic session shall be
lodged by the end of July following the said session, or within
one month from the close of the session, whichever is later.

6.79 Every teacher of the University shall be bound to
comply the directions of the officers and authorities of the
University in connection with the examination conducted by
the University.

6.80 Where under the provision of the Act or these Statutes
or the Ordinances, a teacher is required to be served with any
notice and such teacher is not in station, the notice may be
sent to him by registered post at his last known address.

CHAPTER - VII
Terms and conditions of service of employees
(other than teachers) section 26(d)

7.01 The University may with the prior approval of the
State Government, appoint a whole time Librarian.

7.02 The Librarian shall be appointed by the Executive
Council on the recommendation of selection committee,
consisting of the following namely :—

(a) The Vice-Chancellor-Chairman;

(b) two experts in Library Science to be nominated
by the Chancellor-Member.

(2) Until the Librarian appointed under clause assumes
charge of his office the Executive Council may appoint an
Honorary Librarian from amongst the professors of the
University for such terms as it thinks fit.

7.03 The qualifications of the Librarian shall be such as
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may be from time to time prescribed by the University Grants
Commission.

7.04 The emoluments of the Librarian shall be such as
may be determined from time to time by the State
Government.

7.05 1t shall be the duty of the Librarian to maintain the
Library of the University and to organise its service in the
manner most conductive to the interest of teaching and
research.

7.06 The Librarian shall be under the disciplinary control
of the Vice-Chancellor :

Provided that he shall right of appeal to the Executive
Council against any order of Vice-Chancellor passed in the
disciplinary proceedings against him.

7.07 the other conditions of service of the Librarian shall
such as may be laid down in the Ordinances.

7.08 (1) The appointment and terms and conditions of
service and code of conduct of other officers and non-teaching
staff shall be governed by the procedure of appointment, terms
and conditions of the service and the code of conduct as may
be laid down in the Ordinances.

(2) The emoluments of the officers and employees referred
to in clause (1) shall be such as may be determined from time
to time by the State Government.

CHAPTER - VIII
Conferment and withdrawal of Degrees and Diplomas-
Section 5(iv)

8.01 (1) the Degree of doctor of Literature (D. Litt.) or
Mahamahopadhyaya, Honoris Causa may be conferred upon
such persons as have contributed substantially to the
advancement of Literature, Philosphy, Arts, Music, Painting
or any other subject assigned to the Faculty of Arts or for
conspicous service rendered by them to the cause of education.

(2) the degree of Doctor of Science (D. Sc.) Honoris
Causa, may be conferred upon such persons as have

Conferment of
Honorary
Degrees
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contributed substantially to the advancement of any branch
of science or technology or planning organising or developing
scientific and technological institutions in the country.

(3) The Degree of Doctor of Law (L.L.D.) Honoris causa
may be conferred upon persons, who are distinguished
lawyers, judges, jurist, stateman or have noteworthy
contribution of the public good.

8.02 The Executive Council may, sou moto or on the
recommendation of Academic Council by a resolution passed
by a majority of its total membership and also of not less than
two thirds of the members present and voting submit a
proposal for conferment of honorary degree of the Chancellor
for confirmation :

Provided that no such proposal shall be submitted in
respect of a person who is a member of any authority or body
of the University.

8.03 Before taking any action for the withdrawal of any
degree, diploma or certificate conferred or granted by the
University, the person concerned shall be given an opportunity
to explain the charges against him. The charges framed against
him shall be communicated by the Registered post and the
person concerned shall be required to submit his explanation
withing a period of not less than fifteen days of receipt of the
charges.

8.04 Every proposal for the withdrawal of any honorary -
degree shall require previous sanction of the Chancellor.

CHAPTER - IX
Recognition of an institution of the higher learning-
Section 5(xxi)

9.01 (1) An institution may be recognised by the Executive
Council on the recommendation of the Recognition
Committee as an institution where teaching or research may
be carried on in the fulfillment of the requirements of section
5(ii) and (iii) of the Act after it has been recommended by the
Academic council with the concurrence of the Board of School
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concerned. The recognition so granted may be withdrawn by
the Executive Council on the recommendation of the
Academic Council made with the concurrence of the Board
of the School concerned.

(2) the Management of the Institution so recognised shall
vest in :—

(a) A committee of management or other equivalent
body, appointed by the person or the body maintaining
the Institution, the constitution of which shall be reported
to the Executive Council;

or

(b) A director appointed by the person or the body
maintaining the institution.

(3) Research work in a recognised institution may be
guided by the Director and other teachers of the Institution
who may be recognised as Supervisors or Advisors for the D.
Litt. or D. Sc. or L.L.D. or D. Phil. Degree of the University.

(4) the Director and other teachers of the Institution, if
they so agree, may deliver a course of advance lectures to
research students of the University with the consent of the
Head of the Department concerned.

(5) Any person having requisite quahflcatxons desirous
of carrying on research work at the Institution for research
degree of the University shall make an application to the
Registrar through the director of the Institution. The
applications so received shall be placed before the Research
Degree Committee of the University constituted under
Ordinances and, if approved by the Committee, the applicant
shall be permitted to start work on payment of such fees as
may be prescribed by the Ordinances.

CHAPTER -X
CONVOCATION-Section 26(k)

10.01 (1) A convocation for conferring its Degrees,
Diplomas, Certificates and other academic distinctions may
be held by the University not more than once in a year on
such date and at such time as the Executive Council may
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appoint in this behalf.

(2) A special convocation may be held by the University
with the prior approval of the Chancellor.

(3) The convocation shall consist of the persons specified
in sub-section (3) of Section-3 as constituting the body
corporate of the University.

10.02 A local convocation may be held at each institution
or study centre on such date and such time as the Principal
may with the prior approval of the Vice-Chancellor in writing,
appoint.

10.03 Combined convocation may be held for two or more
institutions or study centres in the manner prescribed in Statute
10.02.

10.04 The procedure to be observed at the convocation
referred to in this Chapter and other matters connected
therewith shall be such as may be laid down in the Ordinances.

10.03 Where the University, or any institution or study
centre does not find it convenient to hold the convocation,
the degree, diploma and other academic distinction may be
dispatched to the candidates concerned by registered post.

CHAPTER - XI
SURCHARGE—-(SECTION 32)

11.01 In this Chapter unless there is anything repugnant
in the subject or context— :

(1) “Examiner” means the Examiner, Local Fund
Account, Uttar Pradesh.

(2) “Government” means the Government of Uttar
Pradesh.

(3) “Officer of the University” means an officer
mentioned in any of the clauses (b) to (h) of section-9 of
the Act and the Officers declared as such under these
Statute.

11.02 (1) In any case where the Examiner is of the
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opinion that there has been a loss, waste or misapplication,
which includes misappopriation or unjustifiable
expenditure, of any money or property of the University
as a direct consequence of neglect or misconduct of an
officer, he may call upon the officer to explain in writing
why he should not be surcharged with the amount of such
loss, waste or misapplication of money or the amount
which represents the loss, waste or misapplication of
property and such explanation will be furnished within a
period not exceeding two months from the date such
requisition is communicated to the person concerned :

Provided that explanation from any of the officers
other than the Vice-Chancellor shall be called for through
the Vice-Chancellor.

Note—(1) Any information required by the Examiner,
or by a person appointed by him for the purpose, for
preliminary inquiry shall be furnished and all connected
papers and records shown to him by the officer (or if such
information, papers or records are in possession of a
person other than the said officer, by such person) within
a reasonable time not exceeding two weeks.

(2) Without prejudice to the Generality of the
provisions contained in clause (1) the Examiner may call
for the explanation in the following cases :—

(a) Where expenditure has been incurred in
contravention of these Statutes or the Act or the
Ordinance or the regulations made thereunder;

(b) Where loss has been caused by acceptance of
a higher tender without sufficient recorded reasons;

(c) Where any sum due to the University has been
remitted in contravention of the provisions of these
Statutes, the Act, Ordinances or the regulations made
thereunder.

(d) Where loss has been caused to the University
by nelglect in realising its dues;

(e) Where loss has been caused to the funds or
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property of the University on account of want of
reasonable care for the custody of such money or
property.

(3) On the written requisition of the officer whom an
explanation has been called the Unversity shall give him
necessary facilities for inspection of the connected records.
The examiner may, on an application from the officers
concerned, allow a reasonable extension of time for
submissinon of his explanation if he is satisfied that the officer
charged has been unable for reasons beyond his control to
inspect the connected records for the purpose of furnishing
his explanation.

Explanation-Making of an appointment in contravention
of the Act or the Statutes or Ordinance made thereunder shall
amount to misconduct and payments to the person concerned
of salary or other dues on account of such irregular
appointment will be deemed to be a loss, waste or
misapplication of University money.

11.03 After the expiry of the period prescribed and after
considering the explanation, if received within time, the
Examiner may surcharge the officer with the whole or a part
of the sum for which such officer may in his opinion be liable;

Provided that in case of loss, waste or misapplication
accuring as result of neglect or misconduct of two or more
officers each such officer shall be jointly and severally liable;

Provided also that no officer shall be liable for any
loss,waste or misapplication after the expiry of ten years from
the occurance of such loss, waste or misapplication or after
the expiry of six years from the date of his ceasing to be such
officer whichever is later.

11.04 An officer aggrieved by an order of surcharge passed
by the Examiner may prefer an appeal to the Commissioner
of the division in which the University is situated within thirty
days from the date on which such order is communicated to
him. The Commissioner may confirm, rescind or vary the
order passed by the Examiner or may pass such order as he
thinks fit. The order so passed shall be final, and no appeal
shall lie against it.
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11.05 (1) The officer who has been surcharged shall pay
the amount of surcharge within sixty days from the date on
which such order is communicated to him or within such
further time, not exceeding one year, from the said date as
may be permitted by the Examiner:

Provided that where an appeal has been preferred under
statute 11.04 all proceedings for recovery of the amount from
the person who has preferred the appeal may be stayed by the
Commissioner until the appeal has been finally decided.

(2) If the amount of surcharge is not paid within the period
specified in clause (1) it shall be recoverable as arear of land
revenue.

I'1.06 Where a suit is instituted in a court to question an
order of surcharge and the Examiner or the State Government
is a defendant in such a suit, all costs incurred in defending
the suit shall be paid by the university and it shall be the duty
of the University to make such payment without any delay.

CHAPTER - XII
ANNUAL REPORT-SECTION 30(2)

12.01 the Annual Report of the University for a financial
year prepared in accordance with Section 30 of the Act shall
be submitted to the Chancellor on or before September 30 of
every calendar year.

CHAPTER - XIII
ORDINANCES AND REGULATIONS-Section 28 and
Section 29

13.01 All Ordinances, except the first, shall be made by
the Exccutive Council.

13.02 Save as otherwise provided in this statute, the
Executive Council may, from time to time, make new or
additional ordinances or may amend or repeal the Ordinances
referred to in statute 13.01;

Provided that no Ordinance shall be made, amended
or repealed,—
(a) affecting the admission of students, or prescribed

Framing of
Ordinances
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examinations to be recognized as equivalent to the
University examinations or the further qualifications for
admission to the various programmes of the University;

(b) affecting the conditions and mode of appointment
and duties of examiners and the conduct or standard of
examinations or any course of study except in accordance
with a proposal of Schools concerned and unless a draft
of such Ordinance has been proposed by the Academic
Council; or

(c) affecting the number, qualifications and
emolumnets of the teachers of the University or the income
or expenditure oi the University, unless a draft of the same .
has been approved by the State Government.

13.03 The Executive Council shall not have power to
amend any draft proposed by the Academic Council under
clause (b) of the proviso to statute 13.02 but may reject it or
return to the Academic Council for reconsideration either in
whole or in part together with any amendments which the
Executive Council may suggest.

13.04 All Ordinances made by the Executive Council shall
have effect from such date as it may direct and shall be
submitted as soon as may be to the Chancellor.

'13.05 The Chancellor may, at any time signify to the
Executive Council his disallowance of such Ordinances other
than those referred to in clause (c) of the proviso to statute
13.02 and from the date of receipt by Executive Council of
intimations ‘of such disallowance, such Ordinances shall
become void. '

13.06 The Chancellor may direct that the operation of
any ordinance other than those referred to in clause (c) of the
proviso to statute 13.02 shall be suspended untill he has an
opportunity of exercising his power of disallowance. An order
of suspension under this statute shall cease to have effect on
the expiration of one month from the date of such order.

13.07 Subject to hte provisions of the Act, the Statutes
the and the Ordinances, an authority of the University may
make Regulations—
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(a) laying down the procedure to be followed at its
meeting and the number of members required to from the
quorum;

(b) providing for all matters which are required by
the Act, the Statutes or the Ordinances to be prescribed
by Regulations.

13.08 the Regulations made by an authority of the
University shall also provide for the giving of notice to its
members of the dates of meetings and the business to be
transacted there at and for the keeping of record of the
proceedings of such meetings.

13.09 the Executive Council may direct any authority of
the University to cancel or to amend in such form as may be
specified in the direction, any Regulations made by such
authority of body and such authority shall there upon counsell
or amend the Rgulations accordingly;

Provided that any authority of the University, if dissatisfied
with any such direction may appeal to the Chancellor who
may, after obtaining the views of the Executive Council, pass
such orders as he thinks fit.

13.10 The Academic Council may, subject to the
provisions of the Ordinance, make Regulations providing for
the course of study for any examination, degree or diploma
of the University only after the Board of the School concerned
has proposed a draft of the same.

13.11 the Academic Council shall not have power to
amend or reject any draft proposed by the Board of School
under statute 13.10, but may return it to the Board for further
consideration together with own suggestions.

- CHAPTER - X1V
Employment of the Dependent of
Deceased Employees of the University

14.01 Where a confirmed employee or an employee, who
had.been holding a temporary post continuously for not less
than three years, dies while in service, one dependent of the
deceased cmployee, who applies for a vacant non-teaching



154

post in the University and possesses minimum educational
Qualification for such post, may with the prior approval of
the Vice-Chancellor, be appointed, by the Registrar in
relaxation of the procedure for selection and maximum age
limit.
Explanation—For the purpose of this Statute—
(1) ‘dependant’ means the son, unmarried or widowed
daughter, widow or the widower of the deceased;
(2) ‘employee’ includes a teacher imployed in the
University.,
By order,
SATISH KUMAR AGARWAL
Pramukh Sachiv.

APPENDIX ‘A’
(See Statutes 6.24 and 6.28)
FORM OF AGREEMENT WITH MEMBERS OF TEACHING

. STAFF OF THE UNIVERSITY
Agreement made thiS. oo, day
1] PR 2000, between
BTl desansiaassssdintan et nnsndh i usvassssnsnssnssbisustosiuinansabosnasnsassuanasnd of first part and

the UNIVErSILY Of c.c..coouiiiiieieiesicitnirtseerre e sns e s sre e esesaneessesseenseens
(hereinafter called “the University” of the other part :
It is hereby agreed as follows :

. That the University hereby appoints
Shri/Shrimati/Km.......cccoviiieiieiencereeeeeceene e to be a
teacher of the University with effect from the date party of the first part
takes chaege of the duties of his/her office, and the part of the first part
hereby accepts the engagement, and undertakes to take such part, and
perform such duties in the University as may be required of his/her,
including the management and protection of the University property
of funds, the organisation of instruction the teaching formal or informal
and the examinations of students, the maintenance of discipline and
her promotion of student’s welfare in connection with any curricular
of residential activities and perform such extra curricular duties of the
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University as may be entrusted to him/her and to submit himself/herself
to the officers under whom he/she is for the time being placed by the
authorities of the University and shall abide by and confirm to the Code
of Conduct for teachers laid down the University as amended from
time to time:

Provided that the teacher shall be on probation for a period of one
ycar in the first instance and the Executive Council may in its discretion
extended the period of probation by one year.
that the part of first part shall retire in accordance with the provisions
of the Statutes of the University.

The scale of pay attached to the post of teacher to which the part of the

first part is appointed shall be...........covvniininnniniiinnnn the party
of the first part shall from date he/she takes charges of his/her said
duties be granted pay at the rate of Rs.........cccovvviniiinnnne per menses

in the aforesaid scale and shall receive pay in succeeding stages in the
scale unless the annual increment is without in pursuaance of the
provisions of the Statutes :

Provided that where an efficiency bar is prescribed in the time
scale, the increment next above the bar shall not be given to the part of
the first part without the specific sanction of the authority empowered
to without increment.

That the part of the first shall obey, and to the best of his/her ability
carry out the lawful directions of any officer, authority or body of the
Univerrsity, to whose authority he/she may while this agreement is in
force, is subject under the Provisions of the said Act, or under an
Statutes, Ordinances or Regulations made thereunder.

That the party of the first part hereby undertakes to abide by and confirm
to the Code of Conduct lay down for the teachers; by the University, as
amended from time to time.

That on the termination of this agreement from whatever cause the
party of the first part shall deliver up to the University all books,
apparatus, record and other articles belonging to the University that
may be in his possession.

In all matters, the mutual rights and obligations of the parties hereto
shall be governed by the Statutes and Ordinances of the University, for
the time being in force, which shall be deemed to be incorporated herein
and shall be as such a part of this agreement as if they were reproduced
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herein, and by the provisions of Uttar Pradesh Rajarshi Tandon Open
University Act, 1999.

In witness whereof the parties hereto affix their hands and seal on the
day year first above written.

Signature of the Teacher Signature of the Finance Officer
representing the University

Witness :

S S PSE——

D N ST . Y

APPENDIX ‘B’
(See Statutes 6.25 and 6.26)
CODE OF CONDUCT FOR TEACHERS

Where a teacher, conscious of his responsibilities and trust placed in him
to mould the character of the youth and to advance knowledge, intellectual
[reedom and social progress, is expected to realies that he can fulfill the role
of moral leadership more by example that by precept through a spirit of
dedication, moral integrity and purity in thought, word and deed :

Now, therefore, in keeping with the dignity of his calling, this code of
conduct is hereby laid down by the truly and faithfully observed :

(D Every teacher shall perform his academic duties with absolute
integrity and devotion.

(2) No teacher shall show any partiality or bias in the assessment of
the student nor shall be practice victifisation against them.

(3) No teacher shall incite one student against another or against his
colleagues or the Alma mater.

(4)  Nottcacher shall discriminate against any pupil on grounds of caste,
creed, sect, religion, sex, nationality or language. He shall also
discourage such tendencies, amongst his colleague’s subordinates
and students, and shall not try to use the above considerations for
the improvement of his own prospects.
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(7

)]
9

(10)

(rn

12)

No teacher shall refuse to carry out the decision of the appropriate
bodies and functionaries of the University.

No teacher shall divulge any confidential information relating to
the affairs of the University to any person not authorised in respect
thercof.

No teacher shall run any other business part-time home teaching
(tuition) and coaching classes.

The teachers shall remain available to the students for necessary
assistance and guidance evern after the classes without any
remuneration.

With a view to complete the educational programme, a teacher shall
take leave only in unavoidable circumstances with the prior
permission as far as possible.

The teachers shall remain engaged in developing his/her academic
achievements by a continuous study, research and training.

Every teacher shall provide assistance in the University in
educational responsibilities e.g., in admission, helping and
counselling to students, conducting of examination, invigilation,
supervision, evaluation of answer books, teaching and other
curricular activities of the University.

As per the ideals of democracy, patriotism and peace, teachers shall
create the feeling of respect among students towards scientific
temperament and physical labour.

By Order,
B. D. Joshi,
Joint Secretary.
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