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The Uttar Pradesh Universities (Provisions regarding Conduct of

examination) Act, 1965. (U.P. Act. XXIV) of 1965 as amended by the Uttar
Pradesh State Universities Act, 1973)

An Act to make provision for certain matter in connection with the

conduct of examination by certain Universities in Uttar Pradesh.

It is hereby enacted in the Sixteenth year of Re-public of India as

following :—

1.

ShortTitle and extent - (1) This Act may be called the Uttar Pradesh
Universities (Provisions Regarding Conduct of Examinations) Act,
1965.

Definition - In this Act, unless the context otherwise requires —

(a) 'Centre means any institution, or part thereof, or any other
place, fixed by the University for the purpose of holding its
examinations and included the entire premises attached

thereto;

(b) “Invigilator" means a person who assists the Superintendent
of a centre in conducting and supervising an examination of
a centre;

(c) "Superientendent ofa Centre" means a person appointed by

the University to conduct and supervise its examinations held
or to be held at a centre, and includes an Additional
Superientendent or Associate Superientendent of such-
Centre;
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(d) "University" means an University established by or under an
Uttar Pradesh Act and declared by the State Government by
notification in the Gazette to be a University to which this Act
applies.

Superientendents and invigilators to be public servants — Every
Superientendent of a centre and every invigilator shall be deemed to
be public servant within the meaning of section 21 of the Indian Penal
Code during the course of an examination or examinations conducted
by the University for a period of one month prior to the commencement
of and of six months immediately following examination or
examinations.

Assault, etc. on Superientendent or Invigilator — An assult on, or
use of criminal force to a Superintent or an Invigilator during the period
mentioned in section 3 shall be deemed to be an obstruction
voluntarily caused to a public servant in the discharge of his public
function punishable under section 186 of the Indian Penal Code '(Act
No. XLV of 1860)" and shall, notwithstanding anything contained in
the Code of Criminal Procedure, 1893 (Act No. V of 1898), be
cognizable offence.
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THE UTTAR PRADESH RAJARSHI TANDON OPEN UNIVERSITY

FIRST ORDINANCES

CHAPTER 1

PRELIMINARY

(1) These Ordinances may be called the Uttar Pradesii Rajarshi Tandon Open
University First Ordinances, 2002.

(2) These ordinances shall be deemed to have come into force on 24th March,
1999.

(3) Ifany question arises as to the meaning or interpretation of these ordinances,
it shall be resolved by the Executive Council.
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CHAPTER 11

ADMISSION, ELIGIBILITY, DURATION AND STRUCTURE OF
VARIOUS DEGREE, DIPLOMA AND CERTIFICATE

PROGRAMMES AND COURSES OF STUDIES
[Under Section 28(2)(a)]

1. Admission

(1)

@

©))

@

Admission to academic programmes/courses offered by the University
shall be open to all who fulfil the conditions of eligibility prescribed for
each such programme/course.

The conditions of eligibility with respect to prior educational
qualifications, age and such other requirements shall be prescribed by
the Academic Council for each academic programme or course and
the University shall made admission to these programmes/courses
subject to fulfilment of these requirements. '

It shall be open to the University to conduct such tests as it may prescribe
from time to time for admission to specific academic programmes/
courses.

Provided that the University may engage the services of any external

- agency(ies) of repute for performance of any task(s) connected with

such test(s) on such terms and conditions as it may decide.

Provided further that selection of such agencies will be based on an

open tender and that tenderers shall be opened and evaluated by a

Committee constituted for the purpose by the Vice-Chancellor. The

composition of the Tender Evaluation Committee shall be as under:

1. Pro-Vice-Chancellor - Chairman
(nominated by the Vice-Chancellor)

2. A Member of the Executive Council
nominated by the Vice-Chancellor

3. Finance Officer

4. Registrar

21% of the seats in the academic programmes/courses shall be reserved
for students belonging to Scheduled Caste, 2% for students belonging
to Scheduled Tribes, 27% for students belonging to Other Backward
Classes of citizens.



Ordinance \\ 57

Provided that if eligible students of Scheduled Castes, Scheduled Tribes
and Other Backward Classes of citizens are not available then the
remaining reserved vacant seats may be filled by students of General
Category.

Duration of Programme and Courses

(1) The minimum and maximum duration of academic programmes offered
by the University leading to the award of degree, diplomas and
certificates shall be prescribed for each such programme on the
recommendations of the Academic Council. The Academic Council

may also prescribe such other conditions as the students have to fulfil
to become eligible for the award of degree, diploma and certificates.

(2) The minimum and maximum duration of the courses offered by the
University shall be prescribed by the Academic Council.

Structure and patterns of Programmes

The University may on the recommendations of the Academic Council,
prescribe the structure and pattern of the programmes offered by it
leading to the award of Degree, Diploma and Certificate.

The Courses of Studies: Degree Diploma and Certificates

(1) The University may award the following degrees, diplomas and
certificates to students who have successfully completed the prescribed
programme of study in each case in accordance with the requirements
laid down by the Academic Council from time to time.

(i) D.Phil.

(i) M.Phil.

(iii) Master Degree

(iv) Bachelor’s Degree in Humanities, Social Science, Sciences,
Education, Engineering and Technology, Management Studies,
Health Science, Computer and Information Science and Vocational
Studies including Fine Arts and Music with the following subjects:

(a) Commerce

(b) Chemistry

(c) Computer Application

(d) Economics

(e) English
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() Hindi
(g) History
(h) Life Sciences
(1) Library and Information Science
() Mathematics
(k) Physics
(1) Political Science
(m) Public Administration
(n) Sociology
(o) Tourism

(v) Advanced Diploma in -
(a) Journalism and Mass Communication
(b) Financial Management
(c) Translation
(d) International Marketing and E-Business
(¢) Creative Writing in English/Hindi
(f) Educational Management
(g) Health Education and Nutrition
(h) Tourism
(1) Rural Development
(j) Medical Technician
(k) Dietetics and Nutrition
(1) Indian Languages: Bengali, Marathi, Tamil, Urdu and Sanskrit
(m) Computer Application
(n) Internet, Website Designing and Management
(0) Accountancy through Computers
(p) Computers in Office Management
(q9) Commercial Arts
(r) Fashion Designing
(s) Interior Designing
(t) Textile Designing

(vi) Certificate Course in :
(a) Child Care and Nutrition
(b) Nutrition and Food
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S.

(c) Tourism Studies

(d) Computers

(¢) Consumer Protection

(f) Environmental Studies

(g) Labour Development

(h) Human Rights

(i) Disaster Management
Fees

(1) Students admitted to various courses of study of the University shall
pay the fees as decided by the Academic Council from time to time.

(2) The fees shall be payable on such dates and such mode as may be
notified from time to time.

(3) Fee paid alongwith application form shall not be refunded except in
case where the University does not run the course or for any other
reason.

Qualification pertaining to the Degree, Diploma, Certificate and
other courses

(1) The qualification, conditions of eligibility and other requirements shall
be such as may be prescribed by Academic Council for each academic
programme Or course.
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1)

@)

€©)

@

©)

(6)

7

CHAPTER III

FELLOWSHIPS, SCHOLARSHIP AND AWARDS
[Under Section 28(2)(a)]

Scholarships

All scholarships shall be awarded by the Executive Council on the
recommendation of a Committee consisting of the Vice-Chancellor, the
Director of the School concerned and one member nominated by the
Academic Council.

The awards so made shall be reported to the Academic Council at its next
meeting,

The University scholarships in the First Year B.A. or B.Sc. or Tourism will
be awarded in order of merit to students who have passed in the Intermediate
examination of the Board of High School and Intermediate Education, UP
or equivalent examinations.

The Scholarship in the B.Com. First Year will be awarded in order of merit
in the Intermediate examination in Commerce of the Board of High School
and Intermediate Education, U.P. or equivalent examinations.

All Scholarships will be payable in four instalments, the first for three months
in October, the second for three months in December, and third for three
months in March and the fourth for three months in April, on the
recommendation of the Director of the School concerned.

The Vice-Chancellor may, on the recommendation of the Director concerned,
reduce or cancel a scholarship owing to unsatisfactory conduct of the
scholarship holder.

All applications for scholarships should reachthe Registrar by the end of the
four weeks from the beginning of the session.

Two different scholarships cannot be held by the same person, provided that
an endowed scholarship may be awarded to the holder of another
scholarship.
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Fellowships

Whereas it is desirable to institute Fellowships for the encouragement of
advanced study and research work.

Fellowships shall be assigned to the Schools in the manner as decided by
the Academic Council.

Provided that the Academic Council shall have power to award an additional
Fellowship in any school to a candidate who may be specially recommended
for the purpose.

Only such candidates shall be eligible for a Fellowship who have passed the
Master’s Degree of the University.

Applications for Fellowship shall be made to the Director of the school
concerned and their recommendations submitted to a Committee consisting
of the Vice-Chancellor, the Director of the School concerned, and one
member nominated annually by the Academic Council. Details of the
particular topic on which research is proposed to be carried on should be
mentioned in the application. The teacher under whose guidance the research
is proposed to be carried on should certify that the applicant is fully competent
to carry on such research. Inrecommending the award of a Fellowship the
Committee shall take into consideration the full academic record of the
applicant from the Intermediate Examination onwards.

Provided that the Committee may use it3 discretion to secure a fair distribution
of the award among the various schools.

(a) During the tenure of a fellowship, a Féllow shall be under the direction of
the Director who shall submit a terminal report on each Fellow’s work to the

Vice-Chancellor.

(b) The Vice-Chancellor, in consultation with the Director, may reduce or
cancel a Fellowship owing to irregularity of attendance or unsatisfactory
conduct on the part of the Fellow.

The holder of a Fellowship shall not take up any regular salaried appointment
or engage in private practice.

Any application for appointment made by a Fellow during his tenure of
a Fellowship should be made through the Director and the Vice-
Chancellor.

The Academic Council may from time to time prescribe such other general
or special conditions for a Fellowship as it thinks fit.
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CHAPTER 1V

CONDUCT OF EXAMINATIONS AND THE TERMS AND
CONDITIONS FOR APPOINTMENT OF EXAMINERS

[Under Section 28(2)(b)]

A. EVALUATION

1.

Evaluation of Student Performance

The successful completion of a course/programme of study for the
award of degree/diploma/certificate will be determined on the basis
of the performance of students enrolled in the relevant course/
programme in the manner laid down in these Ordinances.

Methods of Evaluation

Unless otherwise specified, the performance of a student enrolled in a
course/programme will be assessed:

(1)

2

)
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In every programme, self assessment of each unit shall be done
by the student. This evaluation shall not be included in examination
result.

Continuously on the basis of sessional work which shall be
assessed with the help of Examiner or Computer. The Evaluation
of practical work, seminar, workshop or project will be done
separately'.

Mode of assessment to determine the level of performance of
students pursuing different courses/programmes will be based
onoverall sessional assessment of student performance. A student
is required to complete his sessional work before appearing in
sessional examinations.

Sessional work is evaluated by two methods. First by expert
Examiner appointed by the University known as Examiner
Evaluated Assignment (EEA) and secondly by Computer, known
as Computer Evaluated Assignment (CEA).

The instructions to candidates about the nature and type of
assignments and the schedule for their submission shall be
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prescribed in the relevant programme guide or the course itself.

GRADING
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There is numerical marking system in the University. Ifneed be it may
be changed into Grading system.

The student performance both in continuous evaluation as well as terms
end examination for each programme, will be in numerical marking
and Division shall be assigned in the final examination as indicated below:

I Division 60% and more

II Division 48% and above, below 60%
IIT Division 36% and above, below 48%
Unsuccessful Below 36% -

APPOINTMENT OF EXAMINERS/PAPER SETTERS/ MODERATORS

(1)

Board of School of Studies shall draw up panels of paper-setters,
moderators and examiners for each course on the recommendation of
Board of Studies and submit them to the Examination Committee who
shall appoint the paper-setters, moderators and examiners from such
panels for a period of three years. Provided that only those persons
who have at least 5 years of teaching/ academic experience shall be
eligible for inclusion in the panel.

Provided that the Vice-Chancellor in special circumstances may appoint
paper setters, examiners and moderators. '

CONDUCT PROCEDURE

)

@

©))

The term-end examinations shall ordinarily be conducted twice a year
in each course programme on such dates in the months of July and
January and at such places as may be notified by the University from
time to time. A candidate who has prosecuted the course of study for
the required duration and who has submitted the required number of
assignments shall be eligible to appear at the term-end examination in
the course concerned.

Each candidate will be required to fill in the Examination form and
forward the same to the University within the limits of the time
notified.

The University may allow a candidate to change the examination center
provided he/she applies atleast 30 days before the commencement of
the examination on the prescribed form with requisite fee for the purpose.
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(4) The conduct of examination shall be in accordance with the regulations
framed by the University for the purpose.

Rates of Remuneration

(1) The remuneration to be paid to paper setters, moderators, examiners
and evaluators of student assignments, answer scripts, projects, etc.
shall be as fixed by the Executive Council from time to time on the
recommendation of Finance Committee.

(2) 'The remuneration to be paid to various categories of persons appointed
for the conduct of Examinations shall be such as may be prescribed by
the Executive Council from time to time on the recommendation of
Finance Committee.

E. CONDUCT OF EXAMINATIONS

The provisions of following U.P. Universities Act, 1965 (U.P. Act XXIV of
1965) shall apply Mutatis, Mutandis in connection with the conduct of
examinations of U.P. Rajarshi Tandon Open University.

The Uttar Pradesh Universities (Provisions regarding Conduct of
examination) Act, 1965 (U.P. Act XXIV) of 1965 as amended by the Uttar
Pradesh State Universities Act, 1973.

An Actto make provision for certain matter in connection with the conduct
of examination by certain Universities in Uttar Pradesh.

It is hereby enacted in the Sixteenth Year of Republic of India as following;:-

1. ShortTitle and extent - (1) This Act may be called the Uttar Pradesh
Universities (Provisions Regarding Conduct of Examinations) Act, 1965.

2. Definition:- In this Act, unless the context otherwise requires -

(a) ‘Centre means any institution, or part thereof; or any other place,
fixed by the University for the purpose of holding its examinations
and included the entire premises attached thereto;

(b) “Invigilator” means a person who assists the Superintendent ofa
centre in conducting and supervising an examination of a centre;

(c) “Superintendent of a Centrg” means a person appointed by the
University to conduct and supervise its examinations held or to be
held at a centre, and includes an Additional Superintendent or
Associate Superintendent of such Centre;
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(d) “University” means a University established by oriinder an Uttar
Pradesh Act and declare by the State Government by notification
in the Gazette to be a University to which this Act applies.

Superintendents and invigilators to be public servants : Every
Superintendent of a centre and every invigilator shall be deemed to
be public servant within the meaning of section 21 of the Indian Penal
Code during the course of an examination or examinations conducted
by the University for a period of one month prior to the
commencement of and of six months immediately following
examination or examinations.

Assault, etc. on Superintendent or Invigilator : An assault on, or
use of criminal force to a Superintendent or an invigilator during the
period mentioned in section 3 shall be deemed to be an obstruction
voluntarily caused to a public servant in the discharge of his public
function punishable under section 186 of the Indian Penal Code ‘(Act
No. XLV of 1860)’ and shall, notwithstanding anything contained in
the Code of Criminal Procedure, 1893 (Act No. V of 1989), be
cognizable offence.
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CHAPTER V

MANAGEMENT OF COLLEGES AND STUDY CENTRES
ADMITTED TO THE PRIVILEGES OF THE UNIVERSITY
[Under Section 28(2)(c)]

(1) The Management of Colleges and Study Centres admitted to the privileges
of the University will be done in a manner as prescribed by the Board of
recognition and approved by the Executive Council.
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CHAPTER VI

DISCIPLINE AMONGST STUDENTS
[Under Section 5(xx)]

A. Maintenance of discipline amongst students

(1)

@)

The Powers regarding discipline and disciplinary action in regard to
students of the University shall vest with the Vice-Chancellor. The

- Vice-Chancellor may delegate all or any of his powers, as he may

deem fit.

Without prejudice of the generality of his powers relating to the
maintenance of discipline and taking such action as he may deem
appropriate for the maintenance of discipline, the Vice-Chancellor may,
in the exercise of his power, by order, direct that any student or students
be expelled or rusticated for a specified period and not admitted to a
course or course of study in the University or a recognized institution
for a stated period; or be punished with a fine for an amount to be
specified in the order, or, debar him from taking an examination or
examinations conducted by the University or a recognized institution
for one or more years or that the examination result of the student or
students concerned be cancelled.

B. Discipline among students in relation to University Examinations

(1) During an examination the candidates shall be under the disciplinary

(2

control of the Superintendent of the centre who shall issue the necessary
instructions. Ifa candidate disobeys instructions or misbehaves with
any member of the supervisory staff or with any of the invigilators at
the centre, he may be expelled from the examination for the session.

The Superintendent shall immediately report the facts of such a case
with full details of evidence to the Registrar who will refer the matter to
the Examination Committee. The committee will make
recommendations for disciplinary action as it may deem fit to the Vice-
Chancellor.
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(3) Everyday, before an examination begins, the invigilators shall call upon
all the candidates to search their persons, tables, desks, etc. and ask
them to hand over all papers, books, notes or other reference material
which they are not allowed to have in their possession or accessible to
them in the examination hall. Where a late-comer is admitted this
warning shall be repeated to him at the time of entrance to the
examination hall. They are also to see the each candidate has his
identification card with him.

(4) A candidate shall not use unfair means in connection with any
examination.

(5) The following shall be deemed to be unfair means:

@)

(b)

©

(d)
©

®
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Talking to another candidate or any person, inside or outside the
examination hall, during the examination hours without the
permission of a member of the supervisory staff.

Leaving the examination hall without delivering the answer book
and or continuation sheet, if any, to the Superintendent or
Supervisor concerned, and taking away, tearing off or otherwise
disposing off the same or any part thereof.

Writing on blotting paper or any other piece of paper, a question
or matter connected with or relating to a question or solving a
question on anything excepting the answer book or the continuation
sheet supplied to the candidate.

Using abusive or obscene language in the answer books.

Deliberately disclosing one’s identity or making any distinctive
marks in the answer book for that purpose.

Making an appeal to the Examiner through the answer book.

Possession by a candidate or having access to book, notes, paper
or any other material, whether written, inscribed or engraved, or
any other device, which could be of help or assistance to him in
answering any part of the question paper.
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(h)

Concealing, destroying, disfiguring, rendering illegibie, swallowing,
running away with, causing disappearance of or attempting to do
any of these things in respect of any book, notes, paper or other
material or device, used to attempted to be used for assistance or

~ help in answering a question or a part thereof.

)

®

)

)

(m)

Passing on or attempting to pass on, during the examination hours,
a copy of a question, or a part thereof, or solution to a question
paper or a part thereof, to any other candidate or to any person.

Smuggling into the examination hall an answer book or a
continuation sheet, or taking out or arranging to send an answer
book or continuation sheet, or replacing or attempting to get
replaced the answer book or continuation sheet, during or after
the examination with or without the help in connivance with any
person connected with the examination, or through any other
agency, whatsoever. ‘

Receiving or attempting to receive, with or without the help of or
in connivance with any member of the supervisory or other staff
or any person, a solution to a question or to a part thereof.

Approaching or influencing directly or indirectly a paper setter,
examiner, evaluator, moderator, tabulator or any other person
connected with the University examination with the object, directly
or indirectly.

Any attempt by a candidate or by any person on his behalf to
influence, or interfere with, directly or indirectly, the discharge of
the duties of a member of the supervisory or inspecting staff of an
examination center before, during or after the examination.
Provided that without prejudice to the generality of the Provision
of the clause any such person as is referred to therein who:

(@i abuses, insults, intimidates, assaults any member of the
supervisory or inspecting staff, or threatens to do so:

(i) abuses, insults, intimidates, assaults any other candidate or
threatens to do so: shall be deemed to have interfered with
or influenced the discharge of the duties of the Supervisory
and inspecting staff.
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Copying, attempting to copy, taking assistance or help from any
book, notes paper or any other material or device or from any
other candidate, to do any, of these things or facilitating or
rendering any assistance to any other candidate to do any of
these things.

Presenting a thesis, dissertation, practical or classwork note-book
wherever required, not prepared or produced by the candidate
himself.

Arranging to impersonate for any person, whosoever he may be

or impersonating for the candidate at the examination.

Forging a document or using a forged document knowing it to be
forged in any matter relating to the examination.

The Executive Council may declare any other act of omission or
commission to be unfair means in respect of any or all the
examinations.

If the Vice-Chancellor is satisfied that there has been a mass-scale
copying or use of unfair means, on a mass-scale at a particular centre(s),
he may cancel the examination of all the candidates concerned and
order re-examination.

Note: Where the invigilator incharge is satisfied that 33"* % or more
students involved in using-unfair means or copying in a particular
Examination/Hall, it shall be deemed to be a case of mass copying.

(@

(b)

©

The Superintendent of the examination centre shall report to the
Registrar without delay and on the day of occurrence, if possible,
each case where use of unfair means in examination is suspected
or discovered with full details of the evidence in support thereof
and the statement of the candidate concerned, if any, on the forms
supplied by the Registrar for the purpose.

A candidate shall not be forced to give a statement but the fact of
his having refused to make a statement shall be recorded by the
Superintendent and shall be got attested by two other members
of the supervisory staff, on duty, at the time of occurrence of the
incident.

A candidate detected or suspected of using unfair means in the
examination may be permitted to answer the question paper, but
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on separate answer book. The answer book in which the use of
unfair means is suspected shall be seized by the Superintendent,
who shall send both the answer books to the Registrr with his
report. This will not affect the concerned candidate appearing in
the rest of the examinations.

(8) All the cases of alleged use of unfair means shall be referred to
Examination Committee.

(9) Alldecisions taken by the Examination Committee will be placed before
the Vice-Chancellor for approval.

(10) The Examination Committee may recommend that:

(i) The Examination for the session or paper in respect of which a
candidate is found to have used unfair means be cancelled.

() The Examination for the session or paper or the entire examination
of a candidate in respect of which he is found to have used unfair
means be cancelled.

(i) The entire examination of a candidate in respect of which he is
found to have used unfair means be cancelled and the candidate
shall further be disqualified from appearing at any University
examination for a period of one year.

(iv) The entire examination of a candidate in respect of which he is
found to have used unfair means be cancelled and he shall further
be disqualified from appearing at any University examination for a
period of three years.
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CHAPTER VII

RECOGNITION OF TEACHERS
[Under Section S(XXIII)]

The terms and conditions of recognitions of Persons working in other Universities,
Institutions or organizations as teachers of the University shall be such as prescribed
by the Academic Council of the University.
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CHAPTER VIII

APPOINTMENT OF INSTRUCTORS, COURSE WRITERS,
SCRIPT WRITERS, COUNSELLORS, CONSULTANTS,
PROGRAMME ARTISTS AND OTHER PERSONS NECESSARY

FOR THE EFFICIENT FUNCTIONING
[Under Statute 3.19]

A. Appointment

(1) The Vice-Chancellor may appoint instructors, course writers, script
writers, counselors, consultants, programme artists and such other
pesons as may be considered necessary for the efficient functioning of
the University.

(i) The Vice-Chancellor may make short-term appointments for a period
not exceeding six months at a time, of such persons as may be considered
necessary for the efficient functioning of the University.

B. Manner of Selection

@ @

@

€))
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For the purpose of appointment under Statute 3.19(i) the Bio-
data of persons working in other universities, research
institutions, laboratories, Central or State Government, etc.
recommended by Schools of Studies, members of the
Committee of Experts/Course-writers, and other sources will
be considered by a Committee consisting of a Pro-Vice-
Chancellor, the Director of the School and another Director,
nominated by the Vice-Chancellor.

[f the Committee recommends consideration of any such person
for appointment his/her bio-data will be submitted to Vice-
Chancellor for approval.

The proposal for appointment of suitable persons will be placed
before the Executive Council for its approval.

The terms and conditions of such appointments will be such as
may be determined by the Executive Council.

For the purpose of appointment of persons considered necessary
for the efficient functioning of the University under statute 3.19(ii)
bio-data of such persons shall placed before a committee

. constituted as under:
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1. Vice Chancellor or hisngminee - Chairman

2. Registrar - Member
3. Finance Officer - Member
Bio-data of such persons shall be considered by the Committee.

The committee shall make recommendation that a person or
persons are suitable for appointment.

The recommendation shall be placed before the Vice-Chancellor
for his approval.

The Executive Council shall be informed of such appointments.

The persons so appointed shall be paid monthly honorarium as
recommended by the Finance Committee and approved by
Executive Council.

Non-skilled persons/workers shall be paid wages on such rates
as are applicable in the government departments as per orders of
the Finance Department from time to time.

The appointments may be made for a period not exceeding six
months ata time.

The traveling allowance of the persons appointed under this chapter
shall be such as prescribed by the State Government for its
employees.

Provided that when a retired government servant is appointed, he
shall be entitled to draw traveling and other allowances on the
basis of last pay drawn by him.
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CHAPTER IX

THE PRO-VICE-CHANCELLOR
[Under Statute 4.04].

(1) ThePro-Vice-Chancellor shall get an honorarium as may be determined by
Finance Committee and approved by the Executive Council fromtime to
time.
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‘CHAPTER X

POWERS AND FUNCTIONS OF DIRECTORS
[Under Statute 4.07]

¢)) The Directors shall exercise such powers and perform such functions as
may be assigned/delegated to him/her by the Vice-Chancellor.
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CHAPTER XI

THE REGISTRAR : APPOINTMENT AND SELECTION
[Under Statute 4.10]

The Registrar shall be appointed by the State Government on the
recommendation of the Executive Council of the University. The Executive
Council shall recommend at least the names of three persons from which the
State Government shall appoint one person to the post of the Registrar.

The Registrar shall be appointed in the Professor’s grade or on such other
scale of pay as may be determined by the State Government. He shall in
addition to the pay be entitled to such other allowances as are admissible to
the employees-of the University from time to time.

The Registrar shall be appointed for a term of 5 years, provided the state
government may renew the appointment for further term of 5 years each on
the recommendation of Executive Council.

The qualifications for the post of Registrar shall be such as prescribed by the
University Grants Commission from time to time.

The vacancy for the post of Registrar shall be notified by placing the
advertisement in two widely circulated daily news papers and in Employment
News.

The Selection Committee for the post of Registrar shall consist of:

(a) Vice-Chancellor - Chairman
(b) One Senior-most Director . - Member
(¢) Onemember nominated by Chancellor - Member

(d) OneMemberof Executive Coun¢il nominated byit - Member

(¢) Two Administrator Expert nominated

by Vice-Chancellor

One each from Scheduled Caste and
backward class not below the rank of
Professor : - Member
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‘The majority of the total members of selection committee shall form the

quorum.
The Selection Committee shall recommend the names of three suitable persons
in order of merit to the Executive Council for its approval.

The recommendations of Executive Council shall be submitted to the State
Government.

The State Government shall appoint the Registrar from among the list of
persons submitted to it by the University in order of preference indicated. If
the first person fails to join within the specified time, then the second one
shall be appointed and so on.

Other conditions of service of the Registrar’s shall be governed by Rules
mentioned in Statute 4.12.

Provided that when an employee of the State Government or University or
a College affiliated to it or any other University or institution maintained by
or affiliated to such other University, is appointed as a Registrar he shall
continue to be governed by the same leave Rules to which he was entitled
prior to his appointment as Registrar till he continues to hold his lien on the
post.

Registrar shall be entitled to subscribe to the contributoty prov1dent fund/
GPF of'the University till the end of his tenure:

Provided that when an employee of the State Government or University or
acollege or of any University or Institution maintained by or affiliated to such
other University is appointed as Registrar, he shall continue to be governed
by the same retirement benefit scheme to which he was entitled prior to his
appointment as Registrar or till he continues to hold his lien on that post, but
under this provision, the pay for the purpose of subscription to the General

' Provident Fundand subscription to the University Contnbutory Provident

Fund shall be the pay drawn by him as Reglstrar
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CHAPTER XII

THE EXAMINATION CONTROLLER : APPOINTMENT
AND MANNER OF SELECTION
[Under Statute 4.21]

The Examination Controller (not below the rank of Reader of a University)
shall be appointed by the State Government on the recommendation of
Executive Council. He shall in addition to his pay be entitled to such other
allowances as are admissible to the Employees of the University from time
to time.

Subject to the provisions of this Act and Statute, Examination Controller
shall be appointed for a term of 5 years.

Provided the State Government may renew the appointment for further term
of 5 years each on the recommendation of Executive Council.

The qualifications for the post of Examination controller shall be such as
prescribed for the post of Reader in the Statutes.

The Registrar shall notify the vacancy by placing advertisement in two widely
circulated daily newspapers and in Employment News.

The Selection Committee for the post of Examination Controller shall consist
of :

(@ Vice-Chancellor - Chairman

(b) One Senior-most Director - Member

(¢) Onemember nominated by Chancellor - Member

(d) OneMember of Executive Council - Member
nominated by it

(¢) Two Administrator Expert nominated - Member
by Vice-Chancellor

One each from Scheduled Caste and
backward class not below the rank of
Professor

The majority of the total members of Selection Committee shall form the

‘quorum.
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The Selection Committee shall recommend the names of three suitable persons
indicating order preference, to the Executive Council for the approval.

The recommendations of Executive Council shall be submitted to the State
Government.

The State Government shall appoint the Examination Controller from among

the list of persons submitted to it by the University, in order of preference
indicated. Ifthe first person fails to join within the specified time, then the
next person shall be appointed and so on.

Other conditions of service of the Examination Controller shall be governed
by the service condition prescribed in the statutes for the teachers of the
university. ‘ |

Provided that when an employee of the State Government or University or
a College affiliated to it or any other University or institution maintained by
or affiliated to such other University, is appointed as Examination Controller,
he shall continue to be governed by the same leave Rules to which he was
entitled prior to his appointment as Examination Controller till he continues
to hold his lien on the post.

Examination Controller shall be entitled to subscribe to the contributory
provident fund/ GPF of the University till the end of his tenure:

Provided that when an employee of the Government or University or a
College or of any University or Institution maintained by or affiliated to such
other University is appointed Examination Controller, he shall continue to be
governed by the same retirement benefit scheme to which he was entitled
prior to his appointment as Examination Controlter or till he continues to
hold his lien on tl.e post, but under this provision, the pay for the purpose of
subscription to the General Provident Fund and subscription to the University
Contributory Provident Fund shall be the pay drawn by him as Examination

‘Controller.
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CHAPTER XIII

OTHER CONDITIONS OF SERVICE OF LIBRARIAN
[Under Statute 7.07]

The Librarian shall be appointed by the Executive Council as per the
procedure prescribed in the Statutes.

The Librarian during his tenure, shall be entitled to leave, as admissible to
the employees of the University from time to time. Provided that when an
employee of the University or a college affiliated to it or of any other University
or institution maintained by or affiliated to such other University, is appointed
as a Librarian he/she shall continue to be governed by the same leave Rules
to which he/she was entitled prior to his/her appointment as Librarian till he/
she continues to hold his/her lien on the post.

The Librarian shall be entitled to Travelling Allowance as are admissible to
the employees of the University from time to time.

The Librarian shall be entitled to subscribe to the contributory provident
fund/GPF of the University till the end of his/her tenure:

Provided that where an employee of the University or a college affiliated to

itor of any University or Institution maintained by or affiliated to such other
University is appointed as Librarian, he/she shall continue to be governed by
the same retirement benefit scheme to which he/she was entitled prior to his
appointment as Librarian or till he/she continues to hold his/her lien on the
post, but under this provision, the pay for the purpose of subscription to the
General Provident Fund and subscription to the University Contributory
Provident Fund shall be the pay drawn by him/her as Librarian.

The Librarian shall perform such functicis and exercise such powers as
may be assigned/delegated to him/her by the Vice-Chancellor.
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CHAPTER XIV

THE APPOINTMENT TERMS AND CONDITIONS OF SERVICE
OF OTHER OFFICERS AND NON-TEACHING STAFF AND

CODE OF CONDUCT
[Under Statute 7.08]

Other officers and non-teaching staff of the University shall be governed by the
terms and conditions and code of conduct as prescribed in this chapter.

A. Appointing Authority:

)

@

©)
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The appointing authority of the other officers including Dy. Registrar
and Assistant Registrar shall be Vice-Chancellor. Appointing authority
in respect of non-teaching staff of the University other than the teaching
and academic staff shall be the Registrar or any other officer of the
University who shall be designated by the Executive Council.

The appointing authority shall have the power to take disciplinary action
and award punishment against the classes of Employee of which he is
appointing authority. o

Every decision of the appointing authority shall be reported to the
Executive Council.

Provided that nothing in this ordinance shall apply to an order of
suspension pending enquiry but any such order may be stayed revoked
or modified by the Executive Council.

No employee shall be removed unless he has been given a reasonable
opportunity of showing cause against the action proposed to be taken
inregard to him. S

Appointments

(@) Appointment to the post of office superintendent shall be made
by promotion according to seniority subject to suitability and fitness
from amongst Senior Assistants.

(b) Appointment to the post of Senior Assistant shall be made by
promotion according to seniority subject to suitability and fitness
from amongst Junior Assistants.
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(c) Appointment to the post of Junior Assistant shall be made by
promotion according to semorlty subject to suitability and fitness
from amongst Routine Clerks.

(d) Appointment to the post of Private/ Personal Secretary shall be
made by promotion according to seniority subject to suitability
and fitness from amongst Stenographers.

(¢) Appointment to the post of Accountant shall be made by promotion
according to seniority subject to suitability and fitness from amongst
Assistant Accountants.

@  15% of post of Routine Clerk shall be filled by promotion
according to Seniority subject to suitability and fitness from
amongst class four employees, who have put in continuous five
years service and fulfil minimum educational qualification.

Appointment of other officers including Deputy Registrar and Assistant
Registrar shall be subject to the approval of Executive Council.

Appointment to permanent posts shall be made on probation for one
year. The period of probation may be extended if the work of the

- employee is not found satisfactory.

Provided that the total period of probation shall not exceed three years.
The extended period of probation shall not count for increment.

Every employee of the university shall be appointed under a written
contract and such contract shall not be inconsistent with the provision
of the Act, Statutes and Ordinances.

The contract shall be lodged with the university and a copy of which
shall be furnished to employee concerned.

No suit or legal proceedings shall lie against any officer or employee of
the university for anything which is done in good faith or intended to be
done in pursuance of any of the provisions of the Act, Statutes and
Ordinances.
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C. Reservation

21% of post, shall be reserved for candidates belonging to Scheduled Caste,
2% for Scheduled Tribes and 27% for candidates belonging to other
backward classes of citizens.

D. Procedure for selection to the posts meant for Direct recruitment

1)

@)

G)

4)

©)
(6)

()
®

)

The Registrar shall notify the vacancy/vacancies by pasting the notice
on the Notice Board of the Office and also placing advertisement in
two daily Newspapers.

The minimum and maximum age limit shall be such as may be determined
from time to time by the State Government for its Employees.

The Educational and other qualifications for Employees of the University
shall be such as determined from time to time, by the State Government
for its Employees.

There shall be a Selection Committee for appointment of other officers
and non-teaching staff which shall consist of -

(@) Vice-Chancellor or his nominee

not below the rank of Professor - Chairman
(b) Registrar - Member
(c) Finance Officer - Member
(d) Two members one each from - Member

Scheduled Caste and backward
class to be nominated by Vice-
Chancellor

The majority of total membership shall form the quorum.

Meeting of the Selection Committee shall be convened under the order
of Vice-Chancellor.

A Fortnight notice of meeting shall be given to candidates.

Selection Committee shall be competent to adopt its own procedure
regarding the mode of assessment of the candidates.

It shall be the duty of appointing authority to satisfy himself about the
character and Medical fitness of the candidates prior to his
appointment.
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(10) Theemoluments ofthe officers and employees shall be such as may be

determined from time to time by the State Government.

(11) The officers and employees shall be given senior scale and selection

grade as applicable to employees of the State Government.

(12) Employees who have restricted their families upto two children shall

be given Family Welfare allowances as per rules applicable to the
employees of State Government.

(13) The employees shall be entitled to subscribe to the contributory fund

of the University or G.P.f.

E. An Employee may resign:

(2)

(b)

©

CY

Ifhe is a permanent employee only after giving three month’s notice in
writing to the appointing authority or by paying three month’s salary in
lieu thereof.

Ifhe is not a permanent employee only after giving one month’s notice
in writing to the appointing authority or by paying one month’s salary in
lieu thereof.

The resignation shall take effect from the date on which it is accepted
by the appointing authority.

The appointing authority may however waive the notice period.

F. Codeof Conduct

)

@)

©))

4)

©))

Every employee shall maintain highest order of integrity with regard to
his work and conduct.

Every employee shall comply with the orders of the Registrar or any
officer under whom he is working.

Character roll of every employee shall be maintained in which the
confidential report about his work and conduct shall be recorded every
year. Adverse entries shall be communicated to the employee
concerned, so that he may improve his work and conduct accordingly.

An employee aggrieved by an adverse entry may represent to the Vice-
Chancellor through Registrar for expunge of adverse entry. Vice-
Chancellor shall have the power to expunge the adverse entry on the
basis of justification therefor.

Service book of every employee shall be maintained under the control
of the Registrar.
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G. Disciplinary Action

D

2)

3)

“4)

S

Anemployee who disobeys the orders of Registrar or any officer under
whom he is working or whose work and conduct is not satisfactory
shall be liable to disciplinary action.

An employee shall be liable to be removed from service on any one or
more of the following grounds, namely:

(a) gross négligence of duties;

(b) misconduct;

(c) insubordination or disobedience;

(d) physical or mental unsuitability in the discharge of duties;

(e) Prejudicial conduct or activity against the Government or the
University;

(f) Conviction by a Court of Law on charge involving moral turpitude.

(g) Abolition of post.

No order dismissing or removing the service of an employee except in
the case of a conviction for an offence involving moral terpitude or of
abolition of post, shall be passed unless a charge has been framed
against the employee and communicated to him with a statement of the
grounds on which it is proposed to take action and he has been given
adequate opportunity of:

(a) submitting a written statement of his defence.
(b) being heard in person if he so chooses.

(c) calling and examining such witnesses in his defence as he may
wish.

Provided that the Vice-Chancellor or an officer authorized by him to
conduct the enquiry may for sufficient reasons to be recorded in writing,
refuse to call any witness.

The Executive Council may, at any time ordinarily within two months
from the date of enquiry officer’s report pass a resolution dismissing or
removing the employee concerned from service or terminating his
service mentioning the grounds of such dismissal, removal or termination.

The resolution shall forthwith be communicated to the employee
concerned
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The Executive Council may, instead of dismissing or removing the
services of the employee, pass a resolution inflicting a lesser punishment
by reducing the pay of the employee for a specified period not
exceeding three years or by stopping increments of his salary fora
specified period or may deprive the employee of his pay during the
period of his suspension, if any.

An employee of the University shall be deemed to have been placed
under suspension -

(a) with effect from the date of his conviction, if in the event of a
conviction for an offence, he is sentenced to a term of
imprisonment exceeding 48 hours and is not forthwith dismissed
or removed consequent to such conviction;

(b) inany other case, for the duration of his detention ifhe is detained
" in custody, whether the detention is for any criminal charge or
otherwise.

Explanation :- The period of 48 hours referred above shall be computed
from the commencement of the imprisonment after the conviction and for
this purpose, intermittent periods of imprisonment, if any, shall be taken into
account.

@®

During the period of his suspension, the employee of the University

shall be entitled to get subsistence allowance inaccordance with the provisions
of chapter VIII of part IT of the U.P. Government’s Financial Hand Book,
Volume II (as amended from time to time).

Age of Superannuation

(@)

(b)

The age of superannuation of an employee of the University shall be
sixty years.

The date of retirement of an employee of the university shall be the last
date of the month, immediately preceding -60th birthday of such
employee.

Leave Rules

Leave shall be of following categories:

(2)
(b)
(©

Casual leave
Earned leave

Sick leave or leave on medical grounds
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Extraordinary leave

Maternity leave to Female Employees.

Casual leave

®

(ii)

Casual leave shall be granted on full pay which shall not exceed
seven days in month or fourteen days in a year and this shall not
eccumulate. This leave shall not be ordinarily clubbed with holidays.
However, in special circumstances the Vice Chancellor, stating
the reasons in writing, may waive this condition.

Physically handicapped employees working in the University
may be allowed to take special casual leave for not more than 10
days in a calendar year to participate in Seminars/Sympo-
sia/Trainings/Workshops organised by Nationnal and State level
agenices in addition to normal casual leave.

Earned leave

®

(it)

(iii)

The leave account of an employee shall be credited with earned
leave in advance in two instalments. 16 days on the 1st of January
and 15 days on 1st of July in every calendar year and shall
accumulate upto 300 days. Earned leave shall be credited to the
leave account of an employee at the rate of 2 1/2 days for each
completed calendar month of service which he is likely to be render
in a half year of the calendar year in which he is appointed.

The maximum earned leave that may be sanctioned to an employee
at a time shall not exceed 120 days.

The leave is earned by duty only.

Sick leave or leave on Medical Ground

@

(id)

(iii)

Sick leave or leave on medical ground may be granted for reasons
such as prolonged illness.

Provided that in the case of prolonged illness, the leave may, at

the discretion of Executive Council, be an full pay for a period not

exceeding six months. Such leave can be granted only after 5
years of continuous service.

Sick leave on account of prolonged illness may be granted on the

_production of a Medical Certificate from a registered Medical

practitioner. In case ofleave exceeding fourteen days the Registrar
shall be competent to call for a second certificate of a Registered
Medical Practitioner approved by the University.

Failure to return to duty immediately at the end of the period of
leave sanctioned to him, the services of an employee shall be liable
to be terminated from the date of commencement of the period of
leave granted to him.
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(d) Extraordinary leave

(e)

®

(ii)

(i)

(iv)
v)

A permanent employee may be granted extraordinary leave where
no other leave is admissible or due to his credit.

Extraordinary leave shall be without pay. It may be granted for
such reasons as the Executive Council may deem fit for a period
not exceeding three years.

Extraordinary leave shall always be without pay. Payment of
allowances during the period of extraordinary leave shall be
governed by the relevant rules.

Extraordinary leave shall not count for increment.

If the employee does not resume his duties in the University at the
end of'the period of extraordinary leave granted to him, he shall
be treated as having resigned the post held by him in the university.

Maternity and Child Care Leave

®

(i)

Maternity leave on full pay may be granted to a permanent
women employee for a period not exceeding 180 days, to be
availed twice in the entire carrer. Maternity leave may also be
granted in case of miscarriage including abortion subject to
the the condition that the total leave granted in respect of this
to a woman employee in her career is not more than 45 days,
and the application for leave is supported by a medical
certificate.

Women employees having minor children may be granted
Child Care Leave upto two years for taking care of their minor
children. The leave shall be regulated by the same terms and
conditions as are applicable to the State Government
employees from time to time.

(iii) In the event of doubt the applicability of the leave, the deci-

sion of the State Government, shall be final.

General

®

(i)

(i)

)

Leave cannot be claimed as a matter of right. Ifthe exigencies of
the occasion demand, the sanctioning authority may refuse leave
of'any kind and may even cancel the leave already granted.

Leave should always be applied in advance and the sanction of
competent authority obtained before it is availed.

An employee shall not leave station till the order sanctioning leave
has been issued.

Sundays and other recognized holidays may be prefixed and or
suffixed to leave with the permission of the authority competent to
sanction leave.
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CHAPTERXV

RESEARCH DEGREE PROGRAMME AND CONSTITUTION

OF COMMITTEE
[Under Statute 9.01(5)]

A. Management and Co-Ordination

B.

(D

@

3)

The Degree of Master of Philosophy (M.Phil.) and the Degree of Doctor
of Philosophy (D.Phil.) or such other degree may be awarded by the
University to a registered student on his/her successfully completing
the prescribed programme of research offered by the university.

Research studies leading to the award of the Degree of Master of
Philosophy (M.Phil.) or Doctor of Philosophy (D.Phil.) or such other
degree shall be oragnised and managed by the following bodies in
accordance with their respective roles as specified here under.

The Research degree programmes of the University shall be in
accordance with the Research Policy adopted by the Academic Council
subject to the provisions of the Act and the Statutes of the University.

Research Degree Committee

(1)

@)

There shall be a Research Degree Committee which, subject to the
overall guidance and supervision of the Academic Council, shall be
responsible for the planning, management, organization and monitoring
of Research programmes.

Subject to the provisions of the Act and Statutes, the Research Degree
Committee shall perform the following functions:

(i) Managementand administration of the research policy, programme
design, evaluation and awards of research degrees.

(i) Formulation of guidelines for registration, supervision, programme

design, evaluation and awards of research degrees.
(i) Monitoring of rescarch indicators for such evaluation.

(iv) Determination of the criteria for purview of the research areas/
themes/ topics relevant to the School Board.

(v) Advice on research priorities and allocation of resources for
research.
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(vi) Preparation of the consolidated reports on research efforts of the
university.

(vii) Any other work related to research development and
co-ordination.

(3) The composition of Research Degree Committee shall be as follows:

(i)  The Vice-Chancellor shall be the Chairman of the Research Degree
Committee.

(i) Two experts who are not ernployees of the University, nominated
by Vice-Chancellor.

@ii)) Onerepresentative each of the Planning Board and the Academic
Council nominated by the Vice-Chancellor.

(iv) Three Directors of Schools nominated by the Vice-Chancellor.

(v) Officerincharge for Research Development and Coordination shall
be the Member Secretary of the Research Council.

(4) The term of the members will be three years from the date of nomination.

(5) The Research Degree Committee shall meet at least twice a year. One
third of the total membership shall form the quorum for the meeting.

Registration and Supervision

(1) The process and schedule of registration shall be prepared and
announced by the University in accordance with the guidelines given
by the Research Degree Committee from time to time.

(2) A candidate who has qualified for the award of the Master’s Degree of
any University or any other qualification recognized as equivalent thereto
in such fields of study as notified for this purpose from time to time by
the University will be eligible to register for M.Phil./D.Phil. programmes
provided he/she has secured at least 55% marks (50% in the case of
SC/ST candidates) or a grade equivalent thereto, at examinations
leading to such a degree/qualification.

(3) There shall be two categories of M.Phil./D.Phil. student: Full-time and
Part-time.

(@) Allthose w0 are offered a fellowship by the University or any
other agency and registered with the University to pursue a
research degree programme of the University on a full-time basis
shall belong to the category of full-time students. In exceptional
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cases, the Research Degree Committee may allow registration of
full time students who do not have fellowships. The full-time
students shall work on their projects either at Allahabad or at any
other research Centres recognized by the University.

(b) Students who are employed in any organization and desirous of
pursuing a research degree programme may be permitted to register
as part-time students. Ordinarily, teachers and other academic
staff of the University while continuing on their jobs shall belong to
this category. Other employees of the University may also be
considered by the Research Degree Committee for registration to
the M.Phil./D.Phil. programme.

All registrations to M.Phil./D.Phil. programmes shall be provisional and
the same shall be confirmed according to the procedures prescribed
by the Research Degree Committee from time to time.

A candidate who has been offered registration, shall deposit the
prescribed registration fee within a period of three months from the
date of registration, failing which his/her registration may be treated as
cancelled. However, under special circumstances, extension up to
one year may be given.

The registration of a student may be cancelled for any of the following
reasons:

(i Non-payment of fees.
(i) Unsatisfactory progress
(i) Non-compliance with the provisions of the ordinances

(iv) Failure to submit the Dissertation/Thesis within the time limit
prescribed.

The Research Degree Committee may consider requests for re-
registration from students whose registration is cancelled. An
application for re-registration, if made within a period not exceeding
one year from the cancellation of the student’s registration, may be
considered only on the recommendation of the Director concerned.

The programme fees shall include registration fee, fee for the course
work, evaluation fee and any other fees prescribed by the University
from time to time, and shall always be charged on annual basis.
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D. Supervision

(1) Every student registered for a research degree programme shall be
required to pursue the programme under the supervisor(s) recognized
by the University. Supervision/ Joint Supervision for students shall be
assigned by the School Board concerned in accordance with their choice
from among the panel of supervisors recognized by the University.

(2) The School Board shall recommend to the Research Degree Commiittee
~ apanel of experts to be recognized as the Research supervisors.

(3) Anacademic (includes teachers and other academic staff) with a Ph.D.
degree and with at least five years post-doctoral research and/or
teaching experience shall be eligible to be recognized as a Research
supervisor.

(4) Atatime, a supervisor shall not guide more than 6 research students.
E. Programme Design ‘

(1) The Course-work may comprise of the course related to the thrust
areas of research and research methodologies.

(2) The Course work shall be prescribed by the School Board Concerned.
Provided also that where such course work is deemed unnecessary, a
prescription to that effect of exemption shall be made by the School
Board concerned to be approved by the Research Degree Committee.

(3) A candidate may be exempted (partially or fully) from the requirement
' of the course work by the concerned School Board and endorsed by
the Research Degree Committee,

(4) The course work in all cases may be cornpleted within one year from
~ the date of registration.

F. Dissertation/ Thesis

(1) For the M.Phil. degree, a student shall be required to submit a
dissertation. The dissertation work may take any of the forms such as
field work, research study or exploratory/ laboratory work or such
other forms on a subject approved by the School Board.

(2) ForD.Phil. degree, a student shall be required to submit a thesis in the
format as may be prescribed by the School Board concerned. The
thesis must be a piece of original research work characterized either
by the discovery of new facts or invention of new ideas or a new
interpretation of theories among others.
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G. Duration

(1) The minimum and maximum time for completing the programme shall
be 2 years to 4 years for M.Phil. and 3 years to 5 years for D.Phil.
respectively, counted from the date of registration to the programme.
Provided that the period may be curtailed or extended with the approval
of the Vice-Chancellor.

(2) Ifastudent fails to submit the dissertation/ thesis within the extended
period, his/her registration shall be cancelled.

(3) Commencing from the date of registration a student shall submit
progress reports periodically (once in six months) in the prescribed
format to the supervisor(s) who shall forward them alongwith his/her
remarks about and assessment of the work done that far to the Research
Degree Committee through the School Board concerned for review.

H. Evaluationand awards

(1) The School Board concemed shall prescribe an evaluation scheme for
the course work to be done by the students. Depending on the nature
of the course and the specific needs, the evaluation methodologies
may include:

(a) Evaluation system or a comprehensive examination as applicable
to the prescribed credit-based courses.

(b) A term paper on a theme or presentation of an assignment at a
seminar.

(¢) Oral examination.

(d) Any combination of these methods.

(2) A student shall be deemed to have completed his/her course work
successfully ifhe/she obtains at least 50% of the maximum score in the
course work.

L Dissertation/ Thesis

(1) On the successful completion of the course work, a student shall
be required to pursue his research work under the guidance of his
supervisor(s) at the end of which he/she shall be required to write a
dissertation/ thesis as the case may be in accordance with the format
and the guidelines prescribed by the School Board concerned and
submit the same to the Registrar within the prescribed period of
time.
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(2) The School Board concerned shall prescribe such rules as may be
necessary for acceptance/revision/rejection of dissertation/ thesis for
approval of the Research Degree Committee and the Executive
Council.

Fees

(1) Students admitted to M.Phil. or D.Phil. programme of the university
shall pay the fees as determined by the Academic Council.

(2) The fees shall be payable on such dates and such mode as may be
notified.

Award of M.Phil./D.Phil. Degree

A student shall be awarded the M.Phil./D.Phil. Degree, with the approval of
the Academic Council.
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CHAPTER XVI

THE CONVOCATION
[Under Statute 10.04]

Convocation for the purpose of conferring Degrees/ Diplomas shall ordinarily
be held once a year at Allahabad or at such place or Centre(s), and on such
date(s), as may be decided by the Executive Council.

Provided that special convocation for conferring Honorary Degree shall be
held only at Allahabad.

The Vice-Chancellor shall preside over all convocations and shall confer
Degrees/Diplomas, if Chancellor is not present. '

The Vice-Chancellor may invite a distinguished person to deliver the
Convocation address at the convocations at Allahabad or any Cettre(s).

The Vice-Chancellor shall present areport on the progress of the University
at the Annual Convocation.

The students who have passed their examinations in the year for which the
convocation is held shall be eligible to be admitted to the convocation.

Provided that in case the convocation is not held in particular year for any

reason, the Vice-Chancellor shall be competent to authorize admission of
successful students in that year to the respective Degree/Diplomas, in absentia
and issue the Degrees/Diplomas on payment of prescribed fees.

Such students as are unable to present themselves in person at the

Convocation shall, at their request, and on payment of the prescribed fees,
be admitted to the Degrees/Diplomas, in absentia by the Vice-Chancellor,
and their Degrees/Diplomas shall be issued by the Registrar, or a person
designated by the Vice-Chancellor for the purpose.

The fees for admission to the Degree/Diploma in absentia shall be as may be
determined by Academic Council.

Candidates at the Convocation shall wear the academic dress appropriate
to their respective degrees. No candidate shall be admitted to the
Convocation who is not in proper academic dress prescribed by the
University.
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(9) Fortheaward of degree at the Convocation, candidates of the highest doctoral
degrees (D.Litt. & D.Sc.) will be presented individually to the Vice-Chancellor
by Director of School concerned.

(10) Candidates for lower research degree viz. D.Phil. or M.Phil. and post
graduate Degree/Diploma will be presented schoolwise in one group (all
subjects taken together) by the Directors of School concerned.

As the names are read out by the Director concerned the candidates
would stand in their seats and the degree will be conferred by the Vice-
Chancellor.

(11) The Chancellor, the Vice-Chancellor and the Registrar will wear their special
robes. Members of the Executive Council and Academic Council will wear
the proper academic costumes of the University of which they are graduates
or that prescribed for the degree of Masters of Arts of the University.

(12) The Chancellor, the Vice-Chancellor, and Members of the Executive Council
and Academic Council shall assemble in the Hall at the appointed hour and
shall walk in procession in the following order to the Convocation Pandal:

The Registrar,

Members of the Academic Council,
Members of the Execytive Council,
Directors of Schools,
Pro-Vice-Chancellor
The Vice-Chancellor,

Chief Guest
The Chancellor
AD.C.

(13) The Chancellor, the Vice-Chancellor, and Members of the Executive Council
shall take their seats on the dias and the Members of the Academic Council
on the side in front of the dias in places reserved for these bodies.

(14) Onthe procession entering the Pandal, the candidates shall rise and remain
standing until the Chancellor, the Vice-Chancellor and the Members of the
Executive Council have taken their seats.
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Vande Matram will be sung, preferably by a few girls students of the
University, if available, otherwise by male students, all persons standing.

(15) The Vice-Chancellor with the permission of the Chancellor, if he is present,
shall declare the Convocation open. When the Chancellor is not present,
the Vice-Chancellor will declare the Convocation open.

(16) The Vice-Chancellor shall then say:
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(18)

(19)

The Vice-Chancellor shall then say-
“Let the candidates for the various degrees be presented.”
The Registrar shall say:

“The Director of School of ..................... is required to present Sri
.................. for Honorary Degree and also request him to read out letter
of Commendation.

Director of the concerned school shall read out the letter of commendation
in honour of the candidates and request the Chancellor for award of Honorary
Degree.

The Chancellor shall then confer Honorary Degree in the following
manner:

“By Virtue of the authority vested in me as Chancellor of U.P. Rajarshi

Tandon Open University, I conferonSri.......... Honorary Degreeof ...... .

The candidates for the D.Litt. and D.Sc. degrees will be presented individually
to the Vice-Chancellor by the Director of the School concerned in the
following form: '
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(20)

“Sir, I presentyou Sri................. Neaasans who has been examined and
found qualified for the degree of Doctor of ............cceevnti.t. in
...................... to which I pray he may be admitted”.

The Vice-Chancellor shall then admit the candidates for the D.Litt. and D.Sc.
degrees in the following words.

“By virtue of the authority vested in me as Vice-Chancellor of U.P. Rajarshi
Tandon Open University, ladmit Sri................... to the Degree of Doctor
[0} U of this University and I charge you throughout your
life, to prove worthy of this degree”.

The candidates for the D.Phil. or M.Phil. degrees will be presented School-
wise to the Vice-Chancellor in groups by the Director of the school concerned
in the following form:

English

Sanskrit

Economics

(and so on)

who have been examined and found qualified for the degree of Doctor of



102 // U. P. Rajarshi Tandon Open University

Philosophy or M.Phil. of which I pray they may be admitted.

“By virtue of the authority vested in me as Vice-Chancellor of U.P. Rajarshi
Tandon Open University, I admit you to the degree of Doctor of Philosophy
or M.Phil. of this University and I charge you throughout your life, to prove
worthy of this degree”

(21) After the Doctor’s degree have been conferred by the Vice-Chancellor, the
candidates for other degree shall be presented by the Registrar, at one and
the same time, in the following form:-

“SirI present you

.................. Candidates for the degree of Master of Arts
.................. “ “ o« < Master of Science
.................. « «“ « o« “ Master of Commerce
.................. “o « <« Master of Education
.................. « “ « <« Master of Library and
Information Science

(and so on)

........................................................................

who have been examined and found qualified for the respective degrees, to
which I pray they may be admitted”.

The Vice-Chancellor shall then award the Masters Degree to the candidates
in the following words:-

“By virtue of the authority vested in me as Vice-Chancellor of U.P. Raj arshi
Tandon Open University, I award to you the Masters Degree which you
have qualified in this University.

(22) The candidates for the post-graduate Diplomas will be presented to the
Vice-Chancellor by the Registrar :—

“Sir, I present you -

.................... Candidates for the Diploma of

.........................

13 (13 13

.............................................

&6 3 13

.............................................

.........................
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(13 13 13

.............................................

% 3 13

.............................................

who have been examined and found qualified for the respective Diplomas
to which I pray they may be admitted”.

The Vice-Chancellor shall then award the Diploma to the candidates in
the following words:-

“By virtue of the authority vested in me as Vice-Chancellor of U.P.
Rajarshi Tandon Open University, I award to you the Diploma in which
you have qualified in this University”.

(23) When candidates for all P.G. Diploma have been presented, the Vice-
Chancellor will admit the candidates to the Bachelor Degree in the
folIowing orderand shall say:-

“Let the candidates who have been presented for the Bachelor degree of

b
.

Bachelor of Arts

Bachelor of Science

Bachelor bf Commerce

Bachelor of Education

Bachelor of Library and Information Science
Bachelor of Engg. and Technology

" The Vice-Chancellor shall then admit the candidates to the degree in the
following words :-

“By virtue of the authority vested in me as Vice-Chancellor of U.P. Ra_} arshi
Tandon Open University, I admit you to the degree of ..................... in
this University and I charge you throughout your life to prove worthy of this
degree.”

(24) After the degree have been conferred, recipients of University Medals and
Prizes who have won University Trophies shall be called out individually by
the Registrar, and shall stand before the Chancellor who shall present the
Medals, Prizes and Trophies.
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(25) Whenall the candidates have been admitted to their degrees and the Medals
and Trophies have been presented, the Vice-Chancellor may read a report
reviewing the work of the University during the previous year.

(26) The Chancellor will introduce the Chief Guest and request him to address
the Convocation.

(27) The Convocation Address will then be delivered. -

(28) After this, the Vice-Chancellor with the permission of the Chancellor, if he is
present, will declare the Convocation closed.

(29) Singing of national Anthem “Jan-Gan-Man” preferably by a few girl students
of the Univesity, if available, otherwise by the male students.

(30) The procession will then leave the Convocation Pandal in the reverse order
as below, the graduates standing :-

ADC’
The Chancellor
Chief Guest

The Vice-Chancellor,

Pro-Vice-Chancellor

Directors of Schools
Member of the Executive Council,
Members of the Academic Council,

The Registrar.

aag
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